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3AHSATOCTb B YKPAUHE: COBPEMEHHbBIE TEHAEHIIUH
N HOBBIE BbI3OBbI B KOHTEKCTE JOCTOHUHOI'O TPYJA

Ha py0Oexe ThicsiueneTuii B YKPaWHCKOW HSKOHOMHKE M B YKPAMHCKOM OOIIECTBE
MPOU30LUIM M TPOJOJDKAIOT MPOUCXOAUTh MHOTOBEKTOPHBIE TpaHC(HOpMAIMU, KOTOPHIE
KOCHYIIUCh BcexX cdep xku3HenesTenbHocTu. [loa BausHUEM pa3nudHbIX (HaKTOPOB, Cpelu
KOTOPBIX — rJ00anu3anuss MUPOBOH 3KOHOMHUKH C HEOJHO3HAYHBIMH TOCJIEJICTBUSIMH €€
BIIMSHUS Ha YKPAMHCKHUM PBIHOK TPYJa, CAMOMO03 Pa3IMYHBIX TEXHOJIOTHYECKUX YKIAJ0B C
COOTBETCTBYIOIIEH AuddepeHraneil coaepkanus M Xapakrepa Tpyla, IpeoliiagaHue
SKOHOMHUYECKOM KOMIIOHEHThl HaJ  COLHAJIbHOM, NOTEPS MO3UIUKA HHCTUTYTOM
COIMAILHOTO JAMAJIOTa B PETYIMPOBAHUU COIIUATBLHO-TPYAOBBIX OTHOIICHHH, OTpaHUYCHHBIC
MaciTadbl U popMalibHBINA (JOpMAT BHEIPEHUS HHCTUTYTA COIMATIBLHON OTBETCTBEHHOCTH B
chepe Tpylda— YCHUIWIUCH CYIICCTBYIOLIME HETAaTHBHBIC TEHICHIIMM HAa PBIHKE Tpya,
MOSIBUJIUCh HOBBIE PHUCKU M yrpo3bl. OOWH M3 XapaKTEPHBIX TPEHJOB COBPEMEHHOTO
YKPaWHCKOTO pBIHKa TpyJa W COLMAIBHO-TPYAOBOW cdepbl B 1EJIOM — YBEIUYCHUE
MaciTaboB U o0ocTpeHue AeduinuTa J0CTOMHOTO Tpyaa.

@eHOMEH JIOCTOMHOrO Tpylaa, MAEOJIOrOM KOTOpPOTro craja MexayHapoaHas
opranuzanus tpyaa (MOT) B 1999 rony, B nepByro oudepeb acCOUUMUPYETCS C IpaBaMU
TPYASUIMXCS, aJCKBAaTHBIM JIOXOJAOM W COLMabHOM 3amuiieHHocThio [1]. Kpome Toro,
JOCTOWHBIN TPyl O3HAYAeT, YTO KaKJbI WHJWBHI UMEET MOJHBIA U CBOOOJHBIN JOCTYI K
BO3MOXKHOCTSIM 3apa0aThiBaTh M IMOJYYaTh JOXOM, @ TaKK€ HOBBIC MEPCIEKTUBBI C TOYKU
3pEeHHs] SKOHOMUYECKOTO U COLMAJIbHOIO pPa3BUTHSI, HOBbIE BO3MOXKHOCTH, MPU KOTOPBIX
3aHSATOCTh, JIOXOJ M COIMAJbHAs 3allUIIEHHOCTb MOTYT OBITh JIOCTUTHYTHI 0e€3
KOMIIPOMHCCA MEXK/1y ITpaBaMU TPYASIIMXCA U COUUATIbHBIMU CTaHIapTaMu [2].

CraHOBIIeHHE HOBOM 3KOHOMHUKH MOPOXKJAET HOBBIE TEHACHIMM W HOBBIE BBI3OBHI B
(YHKIIMOHUPOBAHUH COIMATIBLHO-TPYAOBOM cepbl B riaobanbHbIX MaciiTabax. M3meHneHus
Ha TOJIE pbIHKA TPyJa, K COXAJICHUIO, B MEHBIIEH CTENEeHH KacaroTCsi TOCTH)KCHUH, B
Oonpliel CTENEHU — aHOMAJIUM W TOTepb. AHOMAJIUU B TIEPBYIO OUYepeb MPOSBISIOTCSA B
MacCOBBIX HApYIICHUSAX TapaHTUW 3aHITOCTH CO CTOPOHBI paboromareneil. Hambonee
OIIYTUMBIMHU TOTEPSIMU SIBJISICTCSA YBEIIMUEHHUE MAcCIITaboB M POCT YPOBHSI 0e3pabOTHIlHI B
OTKPBITOM WU CKPBITOM ¢dopMe, pacnpoCcTpaHEHUE CUTyalldd OCTHOCTH Cpeau
paboTaronux, OTTOPKEHNE COIMATBHO YSA3BHUMBIX CIOE€B HaceleHus. B Ykpauwne, kak u B
OONBIIMHCTBE CTpaH MHpPA, MPOUCXOAUT MaciiTabHas W Tay0okas TpaHchopMmaIus
3aHSITOCTH, W3MEHSIOTCA €€ (OpMBI, BUIBI, COJEpKaHUE, OOOCTPSIOTCS HETaTHBHBIC
nocienctsusi. Ha  ykpamHCKuUM  pBIHOK  TpyAa MOCTENEHHO  PacCHpOCTPAHSIOTCS
OOIIIEMUPOBBIE TEHJICHIIMA KAaK 3aKOHOMEPHOCTh COBPEMEHHOTO TJIOOATILHOTO Pa3BUTHS.
HoBbie BO3MOKHOCTH M HOBBIE YIPO3bl KPOIOTCS B MPAKTUKE HECTAHJAPTHOM 3aHATOCTU U
aTUMIMYHBIX TPYJOBBIX JOTOBOPOB, KOTOPbIE HE TapaHTUPYIOT HaJJexallell coluanbHOU
3amuThl. CaeayeT OTMETUTh, YTO KPUTEPUSIMU CTAHJAPTHOM 3aHATOCTU CUUTAIOTCS PEKUM
MOJTHOTO pabodero nHsA, OecCpOUYHBIN (MM AOATOCPOUYHBINA) TPYAOBOH JOTOBOp, HAINYHE
CTaHJapTHOTO (CTallMOHApHOro) paboyero Mecra. COOTBETCTBEHHO, K HECTaHAApTHOU
3aHSATOCTH OTHOCHTCSI 3aHSATOCTh HAa YCJIOBHSIX HEMOJNHOTO pabodyero BpPEeMEHU WU
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HENOJIHAS 3aHATOCTh; 3aHATOCTh Ha YCIOBUSAX CPOYHBIX TPYJOBBIX I0rOBOPOB; BPEMEHHAas,
HENOCTOSIHHAS 3aHATOCTh, B TOM YMCJIE 3a€MHBIN TPYA; BTOPUYHAS 3aHATOCTh; 3aHATOCTh Ha
OCHOBE JIOTOBOPOB TI'Pa)kJIaHCKO-IIPABOBOI'O XapakTepa; HeopMalbHas 3aHATOCTb, B TOM
YHUCJIE CaMO3aHATOCTh; HE3apErUCTPUPOBAHHAS 3aHATOCTH B (hOpMaTbHOM cekTope [3].

O606menne matepuanoB MOII mo3BonseT ompenenuTh AOCTOMHBIA TPy Kak TPYI,
pE3yJIbTaTOM KOTOPOrO €CThb BCE€ HEOOXOAMMOE IJsi JKU3HM UM Pa3BUTHS YEJIOBEKA.
KonuenrtyanbHo, MAOCTOMHBIA Tpynd— 3TO JAMHAMHYECKAass KOMOMHAIUS  YCJIOBH,
BO3MOXXHOCTEH, HOpPM, OOECHedYMBAIOUIMX MPOAYKTUBHYIO, CBOOOJHYIO, 3alIMILEHHYIO,
OJaronpusATHYIO IO YCJIOBHUSM 3aHSATOCTb, NPH KOTOPOH PAaOOTHUK MMEET BO3MOXKHOCTb
nojay4yaTb  HpUEMJIEMBbIH  TPyJOBOM  J0XOA, pa3BUBaThb CBOM  MOTEHUMAT U
CaMOpean30BbIBAThCSA, a padoTojareNb — MOBBIIATh KOHKYPEHTOCIIOCOOHOCTh U
o0ecrnieunBaTh cOaTaHCUPOBAHHOE pa3BUTHE NpeanpusaTus. [IpuzHakamu qocToiHOTO Tpyna
JUIS HaeMHbIX paOOTHUKOB, I10 MHEHHIO aBTOPOB, CIEAYeT CUYUTaTh OQUIHATIBLHOE
TPYAOYCTPONUCTBO, OJMHAKOBBIE BO3MOXKHOCTH JOCTyNa K pa0oyuM MecTaM s Bcex
KaTeropuil HaceineHusl (BKIOYas COLMAIBHO YA3BUMBIE TPYIIIBI), COOJIOJCHHE HOPM
TPYAOBOTO 3aKOHOJATENIbCTBA, TapaHTUU 3aHATOCTH, COLMAJIbHYIO 3allUIICHHOCTD,
0e301acHOCTh Tpy/ia, OJAarONpPUATHBIE YCIOBUS TPY/la, JOCTOWHOE BO3HArpa)X/aeHUE 3a TPYA
(c BBICOKMM ypOBHEM 3apabOTHO# TIAThI U COLMATBHBIMU OJlaraMu), COBEPIICHHBIC (hOPMBI
OopraHu3aluu Tpynaa (B TOM 4YUCIE — UCHOJIb30BaHNE THOKUX (OpM), HaJUIeKAIIUI YpOBEHb
OpraHU3alMOHHO-TEXHUUYECKOI0 00ecrieueHust M 00CIyKUBaHUs pabounX MECT, OTCYTCTBUE
¢u3NUecKUX M TCHXOJIOTMYECKHX MEeperpy3ok B paboTe, ONaronpuATHBIA MOpaIbHO-
NICUXOJOTHYECKUI KIMMAT B KOJUIEKTUBE, YBaKEHHE K YEJIOBEYECKOMY JIOCTOMHCTBY,
BO3MOXXHOCTh pPa3BHUBATh TPYJOBOM MOTEHIMA] W MOBBIIATE KOHKYPEHTOCHOCOOHOCTB,
BO3MOXXHOCTh ~ y4acTUSi B pa3IMYHBIX (opMax MPOU3BOACTBEHHOM JEMOKpaTHH,
BO3MOXXHOCTh ~ 3alllMIaTh CBOM HMHTEPECHl KaK MHAMBUIYyaJIbHO, TaK U  4epe3
MpeACTaBUTEIbHBIE OpPTraHbl COIHANIBHOTO auanora (mpodcoro3). Bece mpoTHBOMONOXKHBIC
XapaKTEPUCTUKHU TPY/la SBISIOTCS MPOSBICHUEM Je(UIITA JOCTOMHOTO TPY/Ia.

JlanHbie 0QUITMATHHON YKPAUHCKOM CTATHCTUKH (Ta0. 1) yOeaAuTenbHO JEMOHCTPUPYIOT
Halnyue JjaeduuurTa JOCTOMHOTO Tpyda B cdepe 3aHATOCTH MO HapameTpam
0e3paboTHIIbl, 101U HEPOPMATIBHOTO CEKTOpa 3KOHOMMKH, 3apabOTHOM IJIaThl Ha YpOBHE
MUHHMAaJIbHON, MacIITab0OB COIMAIBHOTO JUAJIOTa, BPEIHBIX U OMACHBIX YCIOBHH TPYyAA.

OOpamiasce Kk mpoOnemMaTuke HECTAHIAPTHOW 3aHSATOCTH, OTMETHM, YTO MPAKTHKY
UCIIOJIB30BaHMsI AaTUIIMYHBIX BUJIOB 3aHATOCTU M 3a€MHOI0 TPy/a, KOTOpasl CTajla yCTOSBILIEHCS
r700aMbHON TEHJICHIIMEH B cdepe 3aHITOCTH, NMPABOMEPHO PacCMaTpUBATh HE TOJIBKO Kak
MHIMKATOp AeduiuTa JOCTOMHOTO TPY/1a, HO M KaK MHCTPYMEHT MOBBIIIEHUS THOKOCTH PhIHKA
Tpyna. Kak moka3piBaeéT MHpPOBOM OIBIT, HECTAHAAPTHAs 3aHATOCTb OOECIeunBaeT
CYLIECTBEHHbIE BBITO/ABI sl paboTonareneil M HAaeMHbBIX PAaOOTHUKOB, a 3a€MHBIA TPy
MOBBIIIIAET BEPOATHOCTh BBIXOAA W3 CUTyallud O€3paboTHIBI U TIepexoja K PeryisipHON
3aHATOCTH. B pamkax KoHIenTa AOCTONHOIrO Tpynaa BBEAEHHE TMOKOCTH 3aHATOCTH JIOJHKHO
0a3upoBaThCs Ha MOJIENH, OOBEAUHSIONIEH THOKOCTh M COLMANIbHYIO 3aLIUILIEHHOCTb.

EcTb Bce ocHOBaHMS yTBEPkAAaTh, YTO IEUCTBEHHOCTh MHCTUTYTA TIOCTOMHOTO TPyJa Kak
KOMIUIEKCHOM TOJUTUYECKON, IKOHOMHUYECKOHM, COIMaIbHON miaaTdopMbl obecrieueHus
COLIMAJIbHO-3KOHOMHUYECKOT0 Iporpecca B TMEpPBYIO OYepelb JOJKHA MPOSBIATHCS B
CO3JaHMM BO3MOXKHOCTEH JUId MNPOAYKTUBHOW 3aHATOCTH IIYTEM COKpAILEHUS J10JIU
He(OPMAILHOTO  CEKTOpa; B pACIIMPEHUHM BO3MOXKHOCTEH 3aHATOCTH B  HOBBIX,
WHHOBAllMOHHBIX M HECTaHAAPTHBIX (opMax TPYAOBOH JEATENBHOCTH C aJeKBATHBIM
BO3ZHAarpaKJIEHUEM 3a TPYAd M YPOBHEM COLMAIbHOM 3alUIICHHOCTH; B IOBBIILICHUU
npecTmka pabounx mpodeccHii U YCHICHWH MOTHBAIMM K TPYAOBOH JEATEIBHOCTH IO
npodeccHsiM U CIeNHUaIbHOCTSIM, KOTOpble BOCTPEOOBaHbI HAa PBIHKE TPY/a; B 00eCIeYeHUN
3aHATOCTH MOJIOJICKH M TPYIOYCTPOICTBA BBITYCKHHUKOB BBICHIMX YYEOHBIX 3aBEACHUU
(myTem cOamaHCHPOBAHHOCTH PHIHKA TPYAA U PhIHKA 00pa30BaTEIbHBIX YCIYT).
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CrpaTrernyecKkuMu OpUEHTHpPAMH MPEOAONCHUsA naeduiuTa JOCTOWHOTO TpyAa B
YCIIOBUSIX CTAHOBJIEHHUSI HOBOW 3KOHOMUKH, IO HAllIEMYy INIyOOKOMY YOEKIEHHIO, CIEAYyEeT
NpU3HATH PACIIMPEHHE MAacIITa0OB TPETHYHOTO CEKTOpa W WHHOBAIIMOHHOW cdepsl,
NOBBIILIEHUE  YPOBHS  KOHKYPEHTOCIIOCOOHOCTH  pabO4yMX  MECT, HCIOJb30BAHUE
BBICOKOKOMIIETEHTHBIX pabouell CHJIbI, YTO B CBOIO OYE€pE/b IPEIIOJIAracT BCECTOPOHHEE
npodeccruoHaNnbHOE Pa3BUTHE PAOOTHUKOB U IOCTOMHOE BO3HAIPaXACHHE 3a TPY/I.

Jlureparypa:

1. Decent work. Report of the Director-General. International Labour Conference. 87th Session
1999. International Labour Office. Geneva. — 88 p.

2.  Decent work: Some Strategic Challenges Ahead. Report of the Director-General. International
Labour Conference. 97th Session. 2008. International Labour Office. Geneva. — 40 p.

3. CormiansHO-TPYy/I0BI BITHOCHMHU 3aHHATOCTI: Cy4acH1 TEHJEHIIIi, BUKIWUKH, IUIIXA PO3BUTKY:
mMoHorpadis 3a Hayk. pen. A. M. Konora, I. @. I'nubinenka. — K.: KHEY, 2015. — 295 c.

Nahara M. B., Candidate of Economic Sciences,
Associate Professor,

Ternopil National Economic University

Ternopil, Ukraine

CURRENT TRENDS IN HUMAN RESOURCE MANAGEMENT

The 21st century shook the complacency of workers and forced them to take a fresh look at
the ways they are working. More and more voices in the workplace, in the community, and in
the media tell of people who are mulling over why they work the way they do, what the future
holds, and how they want to change to meet new demands and opportunities. More then ever,
organizations today must be able to respond creatively to uncertainty and change.

Nowadays the goal of HRM is to maximize the productivity of an organization by
optimizing the effectiveness of its employees while simultaneously improving the work life
of employees and treating employees as valuable resources. Consequently, HRM
encompasses efforts to promote personal development, employee satisfaction, and
compliance with employment-related laws.

The term «labor force» is a general way to refer to all the people willing and able to
work. For an organization, the internal labor force consists of the organization’s workers —
its employees and the people who have contracts to work at the organization. This internal
labor force has been drawn from the organization’s external labor market, that is,
individuals who are actively seeking employment. The number and kinds of people in the
external labor market determine the kinds of human resources available to an organization
(and their cost). Human resource professionals need to be aware of trends in the
composition of the external labor market, because these trends affect the organization’s
options for creating a well-skilled, motivated internal labor force.

Some of the expected change in the world labor force involves the distribution of workers
by age. During the 2016-2026 period, the fastest-growing age groups are expected to be
workers 55 and older. Young workers will enter the labor force, but at a much slower rate.
Human resource professionals will therefore spend much of their time on concerns related
to retirement planning, retraining older workers, and motivated workers whose careers have
plateaued. Organizations will struggle with ways to control the rising costs of health care
and other benefits. At the same time, organizations will have to find ways to attract, retain,
and prepare the youth labor force.

Another kind of change affecting the world labor force is that it is growing more diverse
in racial, ethnic and gender terms. The greater diversity of the world labor force challenges
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