HeoOxigHiCTh MIATOTOBKKM JO TIOMIMPEHHS XMapHUX TEXHOJIOTIH MoTpedye
PO3YMIHHS Ha HaMBHUIIIOMY YpSJIOBOMY PIBHI Ta BHECEHHS JIO MPIOPUTETHUX HAIMPSMIB

PO3BUTKY HayKd Ta TEXHOJIOT1H B YKpaiHi.
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THE APLICATION OF MEDIATION TO AVOID STRIKES: COMPARATIVE
STUDY BETWEEN POLAND AND BRAZIL

Mediation is a method of alternative dispute resolution (ADR). It can be applied
to solve different types of conflicts, such as disputes about Civil, Family, Labour,
Contractual and sometimes Criminal Law. The purpose of this study is to investigate if
mediation is an effective tool to avoid strikes. Poland and Brazil are chosen to analyse
this investigation since both countries have almost similar procedure to allow the
employees to make strikes. However, mediation is an obligatory stagy in Poland’s
procedure before strike, but in Brazil there is not this obligation to apply mediation
before it. This research shows thatfirst country had 311 strikes and the second had 6534
work stoppage between the years 2009 and 2016 (absolute numbers). If the supposition
that Poland and Brazil would have the same population is applied (relative numbers), in

this case, the first country would have had 1714 strikes and Brazil 8848. This means
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that, even with this supposition, the Brazilian’s data is approximately 5,2 times bigger
than Polish’s data. These numbers can show that mediation may be helpful to avoid the
strikes in Poland.
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mupektop LlenTpy cnpusinus npaiesnamTyBanHio «llepcrnekTuBay,
aCHCTEHT KaelIpH ynpaBIliHHS NEPCOHAIIOM Ta €KOHOMIKH Tpalli,
JIBH3 «KuiBchkuii HalllOHaTbHUN €KOHOMIYHUN YHIBEPCUTET

imeni Baguma ['eTbmaHay

SAMHSATICTH MOJIOAI B YMOBAX CTAHOBJIEHHS
TH®OPMAIIINHOI EKOHOMIKHA

LITy4Huil 1HTENEKT, BIpTyajibHa pealibHICTh, BEJIUKI AaHl ¥ uppoBa €eKOHOMIKa
HAJ3BUYAMHO MIBUAKO TPaHCHOPMYIOTh OOJMYYS 3alHATOCTI Ta ii XapakTep Yy
CydyacHOMY CBiTi. [HTEpHET MOKM IO HACUYEHHWH JIOJIbMH, OJHAK 30BCIM CKOpPO
3’SIBUTHCSI TIPUHIIMIIOBO 1HIIIA MOJENIb MUCJICHHS, 3aC00IB 1 CTOCO0IB KOMYHIKaii. Yike
3apa3 B MeceHmxkepax 1 call-mentpax Oarato po6ori. Jlromed 1 mporecu, 1o He
nmoB’s3aHl 3 (i3UYHOI0 mMparero O0e3mocepeHbo, Y TpaauliiiHOMy Oi3Heci moyaiu
3aMIHIOBaTH aBTOMATH30BaHI CUCTEMH HAa OCHOBI TEXHOJOTIH MU(PPOBOi EKOHOMIKH —

PO3MOIIIEHOTO peecTpy, abo JeleHTpadi30BaHUX OJIOKYEHH-cUCTEM, 1 CMapT-
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