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MPABOBI ACTIEKTHU JJUCTAHIIMHOI POBOTHU B CYUACHMX PEAJIISAX

Busnaueno ocobnusocmi oucmanyitinoi pobomu 6 cyuachux peanisax. Mexanizm ii peanizayii € HOGUM GUKAUKOM
uacy, a momy 00CniodicenHss maxoi opmu 3auUHAMOCmi 0080 AKMYAIbHE W00 KOHMEKCIY Pecyio8anHs MpPyO08UX
BIOHOCUH 8 YMOBAX GUHUKHEHHS KPU30BUX CIMAHIB Y Oepicasi ma CyCnitbCmei, a maxoic 3 02150y Ha CIMPIMKULL PO36U-
MOK THHOBAYIIHUX mexHoNo2il [ yugposizayii. OOHa 3 HAUZOLOBHIUUX NEPedas — MONCIUGICMb HAOALL NPAYIO8AMU Ma
RIOMPUMYBAMU EKOHOMIYHY PIGHOBAZY MA KOHKYPEHMOCHPOMOICHICMb HAWOT KpAiHU.

3sepnymo ysazy na me, wo oucmanyiina poboma eumazac ue Juume YOOCKOHAIEeHHs Yu@dposoco 00ceioy 6
iHOycmpii npayi, a i 000amKo8020 3aXUCIY MPYOOSUX NPAG KONCHOL THOOUHU — Ye 3YMOGII0E NPOOLeMamuKy ma gop-
MY€ 8eKmopu 0151 NOOANLWUX 00CAi0NCeHb. OXapakmepu308ano, wo OUCMAHYIUHA NPAYs CMBOPIOE PUSUKU ZHUICEHHS
COYianbHO20 3aXUcmy ma CoyianbHo20 3abe3neyents NPayieHUKie, wo HenpunycCmumo, aoxce ocobau8ocmi cyuacHoi
npayi 0eMoHCmpyIoms 3MiHy MPAOUYIIHUX MedHC NPayi, NOCUTIOEMbCSL POTb THOUBIOYATbHUX AKOCMEU MA KOMNemeHYill
npayieHuxa.

Jlocridoiceno misxcnapoonuti 00ceio oucmanyitnoi npayi 8 makux kpainax, sx Beiuxoopumanis, benveis, Ima-
ais. Juemanyiina poboma nHa 3ak0H00ABYOMY Pi6HI 0ewjo noaecwura Cmanosuwe, aie i 8 0esKux Unaokax cCnpuyu-
HUIA 000amMKO8i NUMAHHA K Y NPpayienuxie, max i pooomooasyie. Ilpayienurxam HeobXxiono npotmu cneyianviy nio2o-
MOBKY 07151 nepexody Ha OUCMAanYIlHY poOOmMY, Max K iCHYE HeOOXIOHICTb 8Ce Jic MaKU NEPEeKOHAMUCS, WO MaKa 0coba
3MOdKCe eEeKmMUBHO BUKOHYBAMU CE010 pOOOMY 8 maKkomy Gopmani.

Posensinymo, wo oucmanyiiina poboma y nepiod 80€HH020 cmary 6i0obpaicac OyanbHi acnekmu 015 cyo 'exmie
mpy0oeoeo npaea. Busnaueni maki npobnemu sx: 3axucm xou@ioenyitinoi ingpopmayii, 6esnexa npayieHuxa ma moco
ynenie cim’i ma 88ipeHo2o tiomy oonadHaHus, 00K pobOu020 Yacy ma 4acy GiONOYUHKY NPAYieHUKA, 3ACMOCY8AHHS
3ax00168 OUCYUNIIHAPHOT 8ION0BIOATLHOCMI 30 NPOYIL.

Knrouosi cnosa: npaso na npayio, npayisHux, pobomooaseysb, OUCMAaHyilina poboma, eaparmii mpyooeux
npaeg, 3axucm npas nPayieHUKie, 60EHHUL CMAH.

Nazarchuk Oksana

Legal aspects of remote work in modern realities

The article defines the features of remote work in modern realities. The mechanism for the implementation of
remote work is a new challenge of the time, so the study of this form of employment is quite relevant in relation to the
context of regulating labor relations in the context of the emergence of crisis conditions in the state and society, as well
as taking into account the rapid development of innovative technologies and digitalization. One of the main advantages
is the opportunity to continue to work and maintain the economic balance and competitiveness of our country.

Attention is drawn to the fact that remote work requires not only the improvement of digital experience in the
labor industry, but also additional protection of the labor rights of each person - this leads to problems and forms
vectors for further research. It is characterized that remote work creates risks of reducing the social protection and
social security of workers, which is unacceptable, because the features of modern labor demonstrate a change in the
traditional limits of labor, the role of the individual qualities and competencies of the employee is increasing.

The international experience of remote work in such countries as Great Britain, Belgium, Italy has been studied.
Remote work at the legislative level has somewhat eased the situation, but in some cases has led to additional questions
for both employees and employers. Workers need to receive special training for the transition to remote work, as there
is a need to make sure that such a person can effectively carry out his work in this format.

1t is considered that remote work during martial law reflects the dual aspects of the subjects of labor law.
Problems are identified: protection of confidential information, safety of the employee and his family members and
the equipment entrusted to him, accounting of working time and rest time of the employee; application of disciplinary
measures for absenteeism.
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HocranoBka npodaemu. KinbkicTp Jtonel, SKi CbOrOHI MPaLOTh AUCTAHLIIHHO, MOCTIHHO 301IbIIY-
eTbes. [IpoOGieMHi MUTaHHS BIPOBAKEHHS PO3BUTKY JUCTAHIIIMHOT mpalli B YKpaiHi MPUCKOPUIIH TaKi YNHHUKH,
sIK: ma"nemis, nos’s3aHa 3 COVID-19, Ta BBeieHHS! BOEHHOTO CTaHy y 3B’S3Ky 3 pociiichKoro arpecieto [4]. Taxk,
BBEJICHHS BOEHHOTO CTaHy Ha BCiii TepUTOpii YKpaiHu € Ge3npelie/ICHTHIM 3aX0/I0M 32 POKH HE3aJIe)KHOCTI, 110
CHpUYMHAE MPOOJEMHI MPaBOBi acMEeKTH B peali3auii 3aXHUCTy MmpaB JIOAUHH. be3syMOBHO, Taki moaii BHOCATH
MEBHI KOPEKTHBH Y MOXJIMBICTh peaizamii (yHIaMEHTAILHOTO MpaBa Ha IMPAIi0 KOXKHOI JIIOAWHU. TakuM 4u-
HOM, Cy4YacHi peaii CTAaHOBJIATh NEBHUI BUKJIMK MEpe]] JEPKaBOI — HEOOXIAHICTh Yy 3alpOBaPKEHH] CTPIMKUX
nU(POBUX TEXHOJIOTIH, 10 TpaHCcHopMye U(POBY KOMIIETCHTHICTh IHHOBAIIHHOT JIIOMWHY, aJike nudpoBizaiis
JMCTAHIIHHOT pOOOTH, € TOIOBHUM €JIEMEHTOM, 1[0 CTAHOBUTH BipTyaJbHY ayJUTOPIIO Ta € HOBITHIM TPEHIOM Ha
CBITOBOMY pUHKY Tpaii. [IpoaHaizyBaBIIy 3aKOHOAABCTBO YKpaiHH IIOJI0 AMCTAHIIIIHOI mparli, HeoOXiTIHO Je-
TaJbHO BUBYUTH MTPABOBI KOHCTPYKIIil, AKi MaIOTh MEBHI 0COOIUBOCTI, 0COOIMBO Ha (DOHI CyuyaCHUX MOMIH.

AHAJI3 ocTaHHIX J0ocaiTzKeHb i myOaikaunii. BiliHa, BBeIeHHS BOEHHOTO CTaHy, MOOLTi3allis paIliBHU-
KiB, THMYacoBa OKyMallisi, pyHHyBaHHs Pi3HUX MIANPUEMCTB B YKpaiHi BIUIMHYJIA HA AISUIBHICTH BCIX CyO’€KTiB
TOCIOJAPCHKOI JiSUTBHOCTI, YCTAHOB Ta OpTraHi3allii Mo BCiid TepUTOPIl HAIIOT AepIKaBU 1 MPU3BEIH 10 BHECCHHS
3MiH J0 PAaBOBOT'O PETYIIOBAHHA PI3HUX C(ep KUTTEMISIIBHOCTI IepyKaBH, B TOMY YHC1 TPYHAOBUX BiTHOCHH. 24
Oepesns 2022 p. HaOyB ynHHICTE 3akoH Ykpainu Bix 15.03.2022 Ne 2136-IX «IIpo opranizaiiito TpymToBUX Bif-
HOCHH B YMOBaX BOEHHOTO CTaHy», SIKAM BHECECHO 3MIiHH JJO YAHHOTO 3aKOHOJABCTBA T4 BU3HAYEHO OCOOIMBOCTI
TPYIOBHX BIJIHOCHH y TaKHi CKIaqHUK yac [3]. Mu MaeMo CTpecoBi IiepekuBaHHs, HEOOXiTHICTh IPUCTOCOBYBA-
THUCS JI0 HOBHX YMOB JKUTTEBOTO CEPEIOBHIIA.

Meta qocaiIzKeHHs] — IPOBECHHS KOMIUIEKCHOTO aHaNi3y NMPaBOBUX ACTICKTIB AWCTAHIIIITHOT poOOTH B
YMOBAaX Cy4acHOTO CTaHy.

BukJian ocHoBHOro martepiajiy aociaixkeHHs. Bigmosigao 1o ct. 43 KorcruTyiii YkpaiHu KokeH Ma€e
MPaBO Ha MPaIllo, [0 OXOIUTIOE MOXKITUBICTH 3apO0IIATH co01 Ha )KUTTS MpaLelo, Ky BiH BUIbHO 00upae abo Ha SIKy
BUTBHO TIOTOJKYEThCs. JlepkaBa CTBOPIOE YMOBH ISl IOBHOTO 3MIHCHEHHS TPOMaJsTHAMHU TpaBa Ha mipaifio [1].
Tpancdopmariisi puHKyY npatli Ta GOpMyBaHHS HOBUX COLIaJbHO-€KOHOMIYHUX BITHOCHH 3MIiHIOE XapaKTep mpari
Ta (OPMH TPYIOBOT MiSITHHOCTI.

[IpaBoBe peryiroBaHHS MOHATTA IUCTaHLIKHOI POOOTH SIK HETpaauliiHOT hopMHU opraHizauii TPyIOBUX
BiJTHOCHH 3aBXX/IH OyJIH TIPEIMETOM OOTOBOPEHHS B UMCIICHHUX EMITIPHYHUX JIOCIIIHKEHHSX, BiToOpaskanucs B Ha-
YKOBHX IpAaIlsIX Ta OyJy TeMaMu 3HAYHUX AUCKYCiil mpaBHUKIB. HUHI B yKpaiHCHKOMY 3aKOHOIaBCTBI AMCTAHIIIHHA
pars € Cy4acHUM HOBOBBeIeHHM. 4 jitotoro 2021 p. 3akon Ykpainu «[1po BHECEHHS 3MiH JI0 IESKUX 3aKOHOIaB-
YHX aKTiB YKpaiHH MO0 YIOCKOHAJCHHS MPAaBOBOTO PETYIIOBAHHS MUCTAHIIMHOI, HAIOMHOI pOOOTH Ta poOOTH
13 3aCTOCYBaHHSM THYYKOTO peXuMy poOodoro gacy» Ne 1213-1X — kOHKpeTH3y€ MOHATTS AMCTAHIIIIHOT mpaii,
yAockoHamoe npouec opopmitenHs. Tak, nuctanuiiiHa pobota — e ¢popma oprasizauii npaii, 3a SKOi IpaliBHUK
BHKOHYE po0OOTY 11032 POOOYNMH MPUMINICHHSIMH YH TEPUTOPIEI0 POOOTONABIIS, B OyIb-IKOMY MicCIli 32 BHOOpOM
MpaliBHUKA Ta 3 BUKOPUCTAHHIM iH(OpMAaLiifHO-KOMYHIKallIHHUX TeXHOJOTiH [5].

Konekc 3akoHniB mipo mpamo Ykpaiau (mami K3nll Vkpainn) monoBHEHHWE BaXIUBUMH cTarTsaMu: 60-1
«Hagomna po6ota» ta 60-2 «Aucranuiiina podotay. Lli ABa MOHATTSA 0CTAaTOYHO PO3MEKOBaH1 i Hapa3i BOHU B Ha-
VIIi TPYIOBOTO TIpaBa OibIlle HE OTOTOXHIOIOTHLCS. BapTo 3ayBaxkuTH, 1m0 BiAmoBiaHO 10 cT. 60-2 K3nll Ykpainu
nependadeHuil yiTkuil nopaa0K opopMIIEHHS TPYIOBUX BITHOCUH 3 TUCTAHLIHHUM MpamiBHUKOM [2].

[Jon0 mpob6aeMHUX MUTaHb, BAPTO MOToauTHCS 3 TyMKoro O. @. MenbHHYYK, Jie HayKOBEIlb BKa3y€e 0CO-
OJIMBOCTI TUCTAHIIIAHOT TIpalli B YMOBaX BOEHHOI'O CTaHy, a/DKe depe3 30poiHy arpecito Ta MocTiliHy Hebe3neKy
301IBIIMIIACH KUTBKICTh TIOBRYKHHUX MPHYUH IS YKIIAJICHHS caMe CTPOKOBHX JIOTOBOPIB, HAIPUKJIIA JJIsl YCYHCHHSI
KaapoBoro nedinuty. Sk 3a3Hadae HAyKOBEIb, Yepe3 MiJACTaBH, OB’ I3aHi 3 BIHHOIO, HE € BUHATKOM YKIIAJICHHS
CTPOKOBHX JIOTOBOPIB caMme PO JAMCTaHIliiHYy po0OOoTy, 3a JOrOBOPOM MO JUCTAHIIIHHY POOOTY MpAIliBHUK Mae
MPaBO PO3MOAUIATA poOOUHH Yac Ha BIACHUI PO3CY, ajie B ME€XKaxX HOPM TPYAOBOTO 3aKOHOJABCTBA. AJIC OHIEI0
13 3MiH, sika Oyjila BHECEHa Yepe3 BOEHHHU CTaH, € Te, IO IIe MpaBo MpalliBHUKa 0OMEXYEThCS, BiIOBITHO 10
3akony Ykpainu «IIpo oprani3amito TpyJOBUX BiTHOCHH B YMOBAaX BOEHHOTO CTaHY» 4ac IMOYATKy 1 3aKiHYCHHS
0IeHHOT POOOTH (3MIHW) BU3HAYAETHCS MpareaaBieM. J{ist ycix mpaiiBHUKIB 30UTBITHIIACS SIK HOPMaJlbHA, TaK i
CKOpO4YEHa TPUBAJICTh poOOYOro 4acy, TOMy AJISl MPALiBHUKIB, SIKi MPALIOIOTh JUCTAHLIAHO, TAKOX MOXKE 3011b-
mryBaTHcs pobounii yac. BinmoBiiHO, B TAKOMY BHITJIKy OIJIaTa Mpalli MmpamiBHUKa Mae TaKOX 3poCTH [0, c. 245].
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Heo0xigHO Takox moroguTHcs 3 TyMKkoio M. JIyHsK, 1e HayKOBHUIIA 3a3Ha4a€, [0 HEBPETYALOBAHUMHE BCE
i€ € Taki MUTaHHS, SIK: 3aXUCT KoH(iAeHIiHHO1 iH(dopManii (komepLiifHOT TaeMHHLI); Oe3neka npaliBHUKa, HOTO
YJIeHIB CiM’T Ta BBIpEHOTO oMY 00NaHaHHS (Yepe3 MOXKITMBE IIKiJTMBE BUIPOMIHIOBAHHS MaTepiaiB 4u o0a-
HaHH, BTPyYaHHs AiTel, JOMAIIHIX TBapHH, CTOPOHHIX 0Ci0 Y TEXHOJIOTIUHUI mpolec); 00ik podouoro yacy ta
Yacy BIIITOYMHKY TpaIliBHUKA; 3aCTOCYBaHHS 3aXOJliB AMCIUILTIHAPHOI BiAMOBIManbHOCTI 3a mporyi [8]. Takum
YHHOM, MOTPiOHO 3a0€3MeUnTH Halle)KHI YMOBH 3aXUCTY IIpaB Ta CBOOO CTOPIH BiIaJIEHUX IIPaBOBITHOCHH Yepes
OTIepaTHBHE pearyBaHHs 3aKOHOAABIIIB.

HactymnHoto 1 Bkpaii BaXXJIUBOIO MPOOJIEMOI0 IUCTAHILIIHOT pOOOTH € KOMYHIKallisi CriBpOOITHUKIB, SKa
3a0e3MeuyeThesi caMe 3aco0aMu eIeKTPOHHOT KOMYHIKallil (eJeKTpOHHA TIOIITa, BiJlcOKOH(MEPEHIlii Ha pi3HUX
wiatopMax, TOJI0COBI Ta TEKCTOBI MOBIJOMJIEHHS Ta iHIIe). BapTo moroauTucs 3 nymxoro HaykoBuiB C. Jlyuuk
ta B. JIy4uk, siki 3BepTaroTh yBary, 1o nocriiiHe mepeOyBaHHs B [HTepHET-CEpeOBUII, BHKOPUCTAHHS IHTEPHET-
KOMYHIKalii MOYK€ CTBOPIOBAaTH Yy IPalliBHUKIB BIIYYTTS 130JbOBAHOCTI BiJl KOJEKTUBY 1 He TUIbkH. [locunene
BUKOPHUCTAHHS €IEKTPOHHUX KOMYHIKaIliil y OUTBIIOCTI JIFOACH BUKIIMKAE (Di3UYHY ¥ TICUXOJIOTIYHY BTOMY, HaIlpy-
JKCHHSI, TII0 MOXKE IMEePEXOAUTH y XBOpoOu. [IpariBHUK MOCTYIIOBO MPUXOIUTH JI0 YMKH, 1[0 TOTPIOHO 3MiHIOBATH
poborty [10, c. 64].

VY 4ac po3BUTKY Ta KOPHCTYBaHHS HU(PPOBUMH TEXHOJOTISIMH 301IBIIYIOTHCS PH3UKH 3HIDKCHHS 3aiiHsI-
TOCTI, 3MiHa ii cTpykTypH. 3a ominkamMu McKinsey & Co, y cBiTi 10 2030 p. uepe3 po3BUTOK IITYYHOTO iHTEICKTY
1 apromaru3aiiii nporieci 6e3 podoru onuHATHECS 400—-800 MitH 0ci0 (Big 15% mo 30% cBiToBOT poOoUOi crin).
3rigHo 3 nanumu McKinsey, 6im3bpko 60% ycix nmpodeciii MaroTh moHaiiMenie 30% BUIIB TiSUTBHOCTI, SKI MOXE
OyTH aBTOMAaTH30BaHO 3a JOMOMOTOK) CYYaCHHX TEXHOJOTIH, TOOTO JO PU3UKIB BTpAaTH IpaliBHUKAMH POOOTH
OyIyTh JONaBATHCh PU3UKHU 3HWKEHHS COIIAIBHOTO 3aXUCTY Ta COIIAJIbHOTO 3a0e3IeueHHs, BTPATH COIIaIbHOTO
crarycy 0e3 MOKIIUBOCTI Horo migBuiieHHs [12]. OTxe, HeraTUBHI TEHJCHIII1 MOXYTh IIPOBOKYBATH PU3UKHU (POP-
MYBaHHS TICXOJIOTIYHOI 3aJIe)KHOCTI, a B KpalfHIX BUTIAIKaX HaBITh Jerpajaiii 0COOMCTOCTI.

JIOIIBHO 3BEpHYTHCS JI0 3apyOiKHOTO JIOCBily JAMCTaHIIWHOI npami. Y BenukoOpuranii nucraHIiiina
poOoTa BBOAUTHLCS Ha OCHOBI KOHCEHCYCY, TOOTO SIKIIO pOOOTOAaBEIlh pOOUTH MPOIO3HIIII0 JUCTAHITIIHOT poOoTH,
TO TIPAI[iBHUK MOXXE MPUHHATH a00 BiJIMOBUTHCS Bij Hel. SIKIIO MpaIliBHUK BHUCIIOBIIOE Oa’KaHHS JAMCTAHIIIHHOT
po6oTH, TO POOOTOMABEIL MOKE IPUHHATH 200 BIAXWINTH IIeH 3aITHT.

KopucHuM 1oCBiIoM 1iist yKpaiHCEKOTO TPYIOBOTO 3aKOHOJABCTBA € T€, IO MpPAI[iBHUKAM HEOOXiTHO IPo-
WTH crieniaibHy ITOTOBKY JIJIs IEpEX0oy Ha JUCTAHIIHHY poOoTy. IcHye HEOOX1THICTh BCE K TaKH MEPEKOHATHUCS,
10 Taka 0co0a 3Moke e(heKTUBHO BUKOHYBAaTH CBOIO POOOTY B TakoMy (hopmari. B 3akoHonaBcTBi BennkoOpuranii
MiJKPECITIOEThCS BEKTOP OC3MEKH JaHUX, OCKUIBKY TIEBHOI pO3pOOJICHOT CUCTEMH 3aXHCTy HE iCHYE, ajie mpare-
JlaBenb 3000B’s13aHUM BUYUTH AVCTAHIIIMHKUX TMPAI[iBHUKIB YCBIJOMIIIOBATH PU3UKH, CIIOHYKAIOUU JIO TOCTIMHMX
MPOIETyp PE3EPBHOTO KOMIIOBAHHS JIAaHWX, Y T. 4 OHOBIIIOBAaTH aHTHBIPYCHE MPOTpaMHe 3a0e3Me4YeHHs. 3TiIHO
31 CTaTUCTUYHHUMU JAHUMHU, TaKHi BUJ pOoOOTH HE Ay>kKe MOLIUPEeHU y 1iil kpaini, amxke nuiie 8% pobdouoi cuinu
BenmkoOpuTaHii BUKOPHUCTOBYIOTH iH(OpMaIliiiHi TexHoJorii. Po6oTonasIiii peKOMEHAYIOTh CBOIM HOBHM IIPAIliB-
HUKaM Ha nepiiid po6oTi mpoBoauTH Oijble yacy B odici, 11100 BOHH MOTIIM 03HAHOMHTHUCS 3 OpTraHi3ali€lo Ta 3
KOJIeraMH, TIepII HiXK TpaIfoBaTh JUCTAHINHHO [7, ¢. 222-225].

LikaBuM € OCBiN KidbKOX KpaiH €Bpormeiicbkoro corwo3y — benbrii ta Itamii. 3okpema B benbrii, Ha
HaIly JAYMKY, IpUBaOIuBi 000B’SI3KOBI YMOBH TPYJAOBOTO JIOTOBOPY TPO JUCTAHINHHY poOOTy (OIuiaTa BUTpAT,
MOB’SI3aHKUX 3 THM, II0 pOoOOTa BUKOHYETHCS 32 MEXKaMU IIiIIPUEMCTBA (BUTPATH HA OILIATY 32 KOPHCTYBaHHS
THTEpHETOM, EJICKTPOCHEPTIEI0) Ta BU3HAYCHHS Yacy a0o Mepioy, MPOTATOM SIKHX MPAIiBHUK JOCTYITHHMA, TOOTO
TOTOBUI1 10 CIIKYBaHHs 3 pOOOTOAABIIEM, Y T. Y. 3a JOMOMOTOIO0 CYYaCHHUX TEXHOJIOTIN).

[Ile 3 2011 p. ITamis 3anpoBanniIa MEBHI 320X0YSHHS JUI POOOTONABIIIB, SKI IPUHAMAIOTh MTPAIliIBHUKIB Ha
JIMCTaHIiiHy poboty. Ile 3yMOBIEHO METOI0 MOEHAHHS TPYJAOBUX O0OB’SI3KIB 13 CIMEHHUMHU, ajpKe AOTAIlil s
pOOOTOABIIIB BUILIAUYFOTHCS JIUINE y BUMAIKy O(OPMIICHHS Ha JUCTaHIIHY POOOTY caMe THX OcCi0, SKi MaroTh
MIeBH1 CiMeiiHi 000B’I3KH, HANIPUKJIA]l BUXOBYIOTh AiTel 10 12 poKiB, TOMISAAI0TH POAUYIB 3 OOMEKEHUMHU MOXK-
muBocTsmHu [9, ¢. 135-136].

3a naHuMH ONMUTYBaHHS MiKHApOIHOI opraHizalii 3 Mirpauii, Hapasi KUIbKICTh BHYTPILIHBO MepeMille-
Hux oci6 (BIIO) B Ykpaini Ha 2023 p. craHOBHTH 6,9 MiH. Ha pisHOMaHITHUX TuiaTgopMax 3 MOITyKY poOOTH
aKTHBHI MTOHAJ 35 THC. OTOJIOMIEHD 3 BAKAHCISIMU, B T. 4. 3 IUCTaHIIHHOIO popMor0, 110 ymiie Ha 12% MeHIe ana-
JIOTIYHOTO TIEPi0ly MHHYJIOTO POKY JIO IOBHOMACIIITA0OHOTO BTOpPrHeHHS. Lle Bkasye Ha Te, o 0i3HeC aanTyeThes
JI0 TIOTOYHHX CKIATHUX YMOB i pOOOTONABII, HE3BAXKAKOYH TPYIHOII, BUSBISIOTh TOTOBHICTh HAlali HaJaBaTH
yKpaiHisaM poooty [11].
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BucHoBku. JlucraHiiiitHa po00oTa Ha 3aKOHOJIABYOMY PiBHI IOJIETTIIHIIA CTAHOBHIIE SIK MTPAIliBHUKIB, TaK i
poOoToaaBIiB. 3a3HaYUMO, 110 camMe MaHJIeMis CTajla IMOMITOBXOM JI0 3aKPiIJIeHHs AUCTAHIIIHOT pOOOTH, TOHATTS
1 CYTHICTb SIKOi BiAPI3HAETHCS BiJl HAOMHOI POOOTH. 3aNpOBa/PKCHHS BOEHHOTO CTaHY TaKOX BIUIHHYJIO Ha ITHO
(dhopmy opranizauii mpati, a came: IUCTaHILiiHA poO0OTa MOXe 3alpOBaIKyBAaTUC HAKa30M (PO3IMOPSIKEHHSIM)
poboTtonaBiist 6e3 000B’A3KOBOTO YKIIAJACHHS TPYAOBOTO JOTOBOPY PO TUCTAHIIHHY pOOOTY B MUCHMOBIH (hopMmi;
Yac MoYaTky MIOIeHHOI pOOOTH, V T. 4. MTUCTAHIIIHHY, BU3HAYAE POOOTOMABEIIb.

Tum He MeHIT, MU 0a4rMOo MalOyTHE, B IKOMY 9acTKa TPAIUIIIHHOTO TPYAOBOTO JIOTOBOPY ITOTPOXH 3MEH-
IIyeThCs. Y TPOLEeci TOCTIHKEHHsI PO3NITHYTO MiXKHAPOIHUH JOCBIJ MO0 PETYIIOBAHHS MUTAHHS TUCTAHIIHHOT
Tpaili, Jie IEBHOO MipOIO BiH MOXKE OyTH KOPHCHUWH ISl HAIIOT KpaiHu, HAPUKIaL 1ocBin [Tamii, te poboTomaBiiB
MaTepiaJIbHO 3a0X04YIOTh IPUAMATH NpalliBHUKIB Ha AUCTaHIiiiHY poboTy. B Ykpaini MoxHa, Hanpukial, Mare-
plasbHO 320X0YYyBaTH TUX POOOTOMABIIIB, SIKi OEpyTh Ha MUCTAHIIWHY POOOTY BHYTPIIIHBO MEPEMIMICHHX 0CiO.
BomHouac moganbImoro TOCIiIKEHHS MOTPeOYIOTh MUTAHHS 3MIHCHEHHS KOHTPOJIO 32 HAJICKHAM BHUKOHAHHIM
JUCTAHIIIHHOT POOOTH, a TAKOXK rapaHTil MpaB CTOPIH TPYAOBUX MTPABOBITHOCHH.
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