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Abstract. This article explores the management transformation of capital
iron and steel, which implements scientific management methods and
innovations. The company has aligned its operations with beijing’s
development goals, prioritizing technological innovation and sustainable
production practices. Through organizational restructuring, skill development
programs, and strategic investments in advanced technologies, the company
has developed a modern production system capable of addressing
environmental challenges. the transformation success of capital iron and steel
offers valuable insights for other enterprises, enabling them to enhance
competitiveness and achieve sustainable development. This case study offers
insights into effective corporate management planning, execution, and
evaluation.
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Introduction. By 2022, china’s digital economy has reached 45.7 trillion yuan,
accounting for 43.23 percent of gdp, according to the blue book of the 2023 china
internet development report. The figure not only highlights the vigorous development
of the digital economy in china but also shows the massive role of digital technology
in promoting the development of various industries. At the same time, the rise of the
digital economy has also had a broad and far-reaching impact on human production,
life, and the ecological environment.

New industries, business forms, and models, such as platform economy, sharing
economy, digital currency, and digital finance, are emerging daily. All these indicate
the arrival of management reform, and the transformation of enterprise management
has become an unavoidable choice for traditional enterprises. This requires
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enterprises to property rights, objectives, strategy, production, research and
development, organizational structure, logistics chain supply chain, business model,
marketing, and other aspects of a comprehensive enterprise transformation.

With the wide application of digital technology and big data in corporate
economic activities, the corporate economic organizational structure is moving
toward flattening. This development trend is reflected in the digital economy
promoting the transformation of enterprise organizational environment from static to
dynamic, the upgrading of the enterprise production process from artificial to
intelligent, the transformation of innovation behavior from closed to open, the
adjustment of transaction costs from high to low, and the transformation of asset
management from physical assets to data assets. These changes require enterprises to
carry out corresponding management transformations to give play to the efficiency
advantages of enterprises and continuously enhance the innovation flexibility of
enterprises to maintain competitiveness and sustainable development.

The purpose of this article is to analyze the transformation strategy of
metallurgical enterprises, with a particular focus on the case of Capital Iron and Steel
Company, to identify effective methods for implementing management innovations,
evaluating their efficiency, and ensuring sustainable development in the context of
digital and green transitions.

Methods. Induction and deduction played a crucial role in the research process’s
information collection and processing stages. Induction allows us to formulate
general conclusions based on specific facts and observations. For instance, we
collected data on specific cases of digital transformation in enterprises and identified
general trends and patterns from this data. This method helps reveal particular aspects
and issues that need attention in the context of digital transformation of management.

Deduction, on the other hand, allows us to formulate general theoretical principles
from specific cases and observations. By using deduction, we were able to develop
theoretical models and concepts based on existing data and observations. This helps
in understanding the fundamental principles of digital transformation and adapting
them to the specific conditions of enterprises.

The monographic method is crucial for systematizing scientific approaches to the
theoretical aspects of digital transformation in enterprise management. This method
involves detailed study of specific topics and aspects based on monographs and
specialized publications. For example, we thoroughly examined monographs
analyzing digital transformation in the context of the Chinese economy to gain a deep
understanding of specific aspects and approaches.

The comparative method allows for the comparison of theoretical approaches and
practical strategies across different economic systems. We compared digital
transformation approaches in China with those in other countries to identify
differences and similarities, and to understand how global trends affect the specifics
of enterprise management in different countries.

The analysis and comparison method was used to study the development of
companies in relation to their competitors. Analysis allows for a detailed examination
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of internal processes and performance outcomes of a company. We compared various
companies in the industry, assessing their performance indicators, strategic initiatives,
and digital transformation results. This approach helps identify how different
enterprises adapt to new conditions and which strategies are most effective.

The comparison allows for evaluating the company’s position against global
trends and standards. We analyzed how domestic and international companies
implement digital technologies, which have achieved the most tremendous success,
and why. This helps in better understanding the market position and competitiveness
of the enterprise.

The abstract-logical method was used to formulate theoretical conclusions based
on a detailed data analysis. This method involves creating theoretical generalizations
based on logical data analysis and identifying key patterns. We employed the
abstract-logical approach to develop general theoretical concepts reflecting the
essence of digital transformation in enterprise management.

This method helps systematize the collected data, develop theoretical models and
concepts, and adapt them to specific conditions. Applying the abstract-logical method
helped identify significant trends and principles crucial for understanding the digital
transformation process and its impact on enterprise management.

These methods provide a comprehensive approach to studying digital
transformation in enterprise management. Induction and deduction help identify
significant trends and theoretical models, monographic and comparative methods
allow for a detailed examination of theoretical aspects and comparison of different
approaches, while analysis and comparison offer deep insights into practical aspects
and results of transformation. The abstract-logical method helps systematize data and
formulate general theoretical conclusions, which are essential for understanding and
implementing digital technologies in enterprise management.

Results. Enterprise management transformation stems from the interaction
between internal and external environments. It requires continuous adjustments to
strategic planning and transformation strategies to adapt to market dynamics and
technological advancements, ensuring long-term growth and sustainability [1].

The global economy is rapidly transitioning into the era of the digital economy,
driven by advancements in digital technology. Across the world, the digital economy
has become deeply embedded in all aspects of production and daily life. Most
developed countries and emerging economies regard the digital economy as a key
strategy to enhance national strength, boost the economy, and promote social
development [2].

The growth of the digital economy has intensified competition among enterprises,
compelling them to adapt their production models, marketing strategies, and customer
relationship management practices. These shifts demand significant changes in
enterprise management to address competition from alternative and innovative sectors
[3]. This article takes Capital Iron and Steel Company as a case to explore the
management transformation of enterprises under this background. Capital Iron and
Steel Company, an enterprise with deep historical heritage and strategic position, is
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facing both challenges and seizing opportunities in the process of transformation. An
in-depth study of Capital Iron and Steel’s transformation process can provide
valuable reference and inspiration for other enterprises when dealing with market
changes.

As a leader in China’s iron and steel industry, Capital Iron and Steel has
experienced several major structural restructuring and strategic transformation, and it
occupies a pivotal position in the development process of the industry. Driven by the
pilot enterprise management reform, Capital Iron and Steel has actively introduced
scientific management methods, implemented the profit retention system, and
continuously improved the autonomy and competitiveness of enterprises. With the
urban development of Beijing and the Olympic Games, the transformation of the
Shougang Park is closely linked with urban progress, bringing new growth drivers
and opportunities for the company.

The transformation process of Capital Iron and Steel reflects the overall trend of
change in China’s steel industry. Capital Iron and Steel has leveraged technological
innovation and sustainable practices to establish a modern production system. These
efforts have enabled the company to address environmental challenges and guide the
industry towards a greener, low-carbon future. In terms of digital transformation and
green manufacturing, the practice of Capital Iron and Steel has provided valuable
experience and examples for the industry, which has far-reaching significance for the
high-quality development of the industry [4].

An in-depth study of Capital Steel’s transformation process helps us to understand
the transformation planning, execution, and evaluation of corporate management
more comprehensively. This chapter will analyze the transformation experience of
Capital Iron and Steel Company in detail, sum up its success and shortcomings, and
provide useful reference for other enterprises in the transformation process. The
transformation of enterprise management is a complex and critical task, and it can
only be done by constantly summing up experience and drawing lessons to be
invincible in the fierce market competition.

During the planning phase, Capital Iron and Steel Company must thoroughly
evaluate internal and external environmental changes, identify its strengths and
weaknesses, define its vision and future development goals, and establish a clear
strategic pathway. The formulation of the strategic plan needs to align with the
company’s vision and core values, as well as market demand and industry trends, to
achieve the company’s goal of long-term and steady development.

In the rapidly evolving market environment, the significance of strategic planning
has become increasingly evident. Enterprises must continuously refine and adapt their
strategies to respond to external changes, capitalize on market opportunities, and
address emerging challenges. Strategic planning is not merely a process of managerial
decision-making but a comprehensive action plan that involves and engages all
employees in its execution. Only through scientific and reasonable strategic planning,
enterprises in the fierce market competition in an invincible position, to achieve the
goal of sustainable development.
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During the implementation of the strategic plan, Capital Iron and Steel Company
pays attention to monitoring and adjustment. The enterprise management team has
established an effective monitoring system to regularly evaluate and give feedback on
the implementation of the strategy. At the same time, the strategic direction and
execution plan are adjusted in a timely manner according to market changes and
internal conditions to ensure the effective implementation of the strategic plan.

The evaluation of strategic planning is an important means to ensure the success of
enterprise transformation.

The implementation and evaluation of strategic planning is a key link in the
process of enterprise management transformation. Effective strategic planning
enables enterprises to define clear developmental directions and enhance
competitiveness. Regular evaluations allow for timely strategy adjustments, ensuring
the preservation of competitive advantages [5]. The successful experience of Capital
Iron and Steel provides a useful reference for other enterprises in the process of
management transformation, and also provides valuable experience for the
development of the industry.

As an enterprise with rich technology accumulation and talent resources, Capital
Iron and Steel Company can enhance its core competitiveness through technology
upgrading and talent training. When choosing the transformation strategy, Capital
Iron and Steel Company can rely on its advantageous areas to find differentiated
competitive advantages and establish its positioning in the market. At the same time,
the enterprise also needs to carefully evaluate its management mechanism and
organizational culture to ensure an effective connection between the transformation
strategy and the existing system of the enterprise to avoid resource waste and
management chaos.

When determining the transformation strategy, Capital Iron and Steel Company
should focus on the future development trend to solve the immediate problems and
build a long-term strategic plan for development. Through comparative analysis and
learning from domestic and foreign enterprises in the same industry, Capital Iron and
Steel Company can better grasp the direction and trend of the development of the
industry and lay a solid foundation for the sustainable development of the enterprise.

Capital Iron and Steel Company needs to make a scientific transformation strategy
under the careful consideration of market demand, enterprise resources, and future
development to ensure the smooth realization of transformation objectives and the
continuous improvement of enterprise competitiveness. Through continuously
optimizing the transformation strategy, Capital Iron and Steel Company will continue
to move forward on the transformation road and achieve sustainable development and
long-term success.

Capital Iron and Steel Company has clarified its market positioning and
competitive strategy in the transformation strategy. The company has deeply analyzed
the industry market’s current situation and future development trends and determined
the development direction of taking high-end special steel as the leading product,
strengthening innovation and research and development, and improving the added
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value of products. Given the fierce market competition, the company has formulated
flexible and diversified pricing and marketing strategies to enhance brand awareness
and market share continuously.

Implementing and adjusting transformation strategy is a crucial link in the
transformation of enterprise management. A perfect transformation strategy needs to
ensure the effectiveness and sustainability of its implementation through effective
execution and flexible adjustment. This section will delve into the measures Capital
Iron and Steel took in executing the transformation strategy, as well as how to adjust
and optimize according to feedback information in practice [6].

The company implemented targeted training and capacity-building programs for
employees across various departments and roles to deepen their understanding of and
commitment to the transformation goals and strategies. In addition, the company has
also carried out organizational restructuring and optimized resource allocation to
ensure the smooth implementation of the transformation plan. At the same time,
advanced technology and management tools have been introduced to improve
production efficiency and management level, providing strong support for the
transformation.

The company has developed a scientific performance evaluation system to
regularly monitor and analyze transformation progress, promptly identify issues, and
implement corrective actions. Through data analysis and feedback mechanism, the
company can timely adjust the direction of strategy execution and avoid deviating
from the expected goals. The company also prioritizes effective communication and
collaboration with employees and stakeholders, fostering robust information-sharing
mechanisms to strengthen organizational cohesion and execution capabilities.

While implementing the transformation strategy, Capital Iron and Steel is also
facing various challenges and changes and needs to adjust and optimize the strategic
path promptly. In actual operation, the company needs to flexibly adjust the
transformation strategy according to market competition and changes in the external
environment to ensure the timeliness and adaptability of the strategy.

The implementation and continuous adjustment of the transformation strategy are
critical to enterprise management transformation. This process demands active
participation from all employees, methodical execution, and the ability to make timely
and flexible adjustments. In the transformation process, Capital Iron and Steel
Company fully realizes this point through careful design and implementation of the
transformation strategy, continuous optimization, and adjustment. It has achieved good
transformation results, providing useful reference and inspiration for other enterprises.

The formulation of transformation goals must thoroughly account for the
company’s internal resources and capabilities. When setting these goals, Capital Iron
and Steel conducted a comprehensive assessment of its organizational structure,
workforce, technological capabilities, and overall operational context to ensure the
objectives were both ambitious and feasible.

Setting transformation goals should prioritize long-term development and
sustainability. Capital Iron and Steel Company considered immediate market
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demands and competitive pressures while emphasizing future development directions
and trends. Transformation goals should not be short-term initiatives but strategic
decisions aimed at ensuring the enterprise’s long-term growth and sustainability.

When defining transformation objectives, Capital Iron and Steel Company
engaged in active communication and negotiation with employees, customers,
shareholders, and other stakeholders to ensure the goals accounted for all parties’
interests, fostering a win-win scenario.

In the process of enterprise management transformation, establishing a reasonable
index system is an important guarantee to ensure the realization of transformation
objectives. Establishing the indicator system needs to comprehensively consider the
overall strategic positioning of the enterprise, market demand, internal resources, and
external environment changes, and other factors to ensure that the indicators
formulated are both operable and can fully reflect all aspects of the enterprise
transformation.

The index system should encompass multiple tiers of indicators, addressing
strategic goals, business performance, organizational capabilities, and other key
dimensions. In setting the transformation goals and indicators, the current situation
and future development direction of the enterprise should be fully considered to
ensure that the indicators can play an effective role in guiding and monitoring the
transformation of the enterprise. Key indicators such as market share growth rate,
profit margins, and employee satisfaction can be used to comprehensively evaluate
the enterprise’s performance during the transformation process.

Establishing the indicator system requires attention to the correlation and mutual
influence among indicators. There is a complex internal relationship between
different indicators, and the change of one indicator will often have a chain reaction
on other indicators. Therefore, when establishing the indicator system, it is
necessary to comprehensively consider the interaction between various indicators to
ensure that there will be no contradiction or conflict in the setting of multiple
indicators so as to achieve the coordinated promotion of the overall transformation
goal.

Establishing the indicator system also requires considering the operability and
measuresability of the indicators. Indicators should have clear definitions and
measurement methods to ensure companies can accurately obtain and analyze data.
At the same time, the indicators should be forward-looking and flexible to a certain
extent, and they can be adjusted and optimized with changes in the transformation
process of enterprises to ensure that the indicator system always meets the actual
needs of enterprises.

In enterprise management transformation, setting clear goals and indicators is
crucial. Goals represent the vision and direction for future development, while
indicators serve as specific quantitative benchmarks for measuring goal achievement.
In this section, we will conduct an in-depth analysis of the correlation between
transformation goals and indicators in order to reveal the internal relationship and
mechanism of action between the two.
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Setting transformation goals is a core element of the enterprise transformation
process. When defining these goals, enterprises should consider internal and external
environmental changes and clearly outline the direction and priorities for future
development. These goals should be forward-looking and operable to motivate all
employees to work together and promote the continuous development of the
enterprise. For example, the goals that Capital Iron and Steel Company may set in the
transformation process include improving production efficiency, improving product
quality, expanding market share, etc. These goals are not only in line with the
strategic positioning of the enterprise, but also challenging, helping to lead the
enterprise to a higher level of development.

The transformation index, the specific quantitative standard to achieve the goal,
plays a crucial role in the transformation process. The setting of indicators should be
closely related to the objectives, can objectively reflect the enterprise’s actual
situation in the transformation process, and provide effective monitoring and
evaluation means for achieving the goals. For instance, to enhance production
efficiency, Capital Iron and Steel Company may use indicators such as capacity
utilization rates, equipment failure rates, and production cycle durations. By
monitoring and analyzing these indicators, potential issues can be promptly identified,
allowing for corrective actions to ensure the successful achievement of the objectives.

The alignment between transformation goals and performance indicators is critical
to enterprise management. Only by setting appropriate goals and establishing a
scientific and practical index system can enterprises remain invincible in the fierce
market competition and achieve sustainable and stable development. Through in-
depth analysis of the relationship between goals and indicators, enterprises can better
formulate transformation strategies and lead enterprises to progress toward success.

When choosing the transformation path, enterprises must determine the most
suitable direction according to their resources, market demand, and core
competitiveness.

Planning the transformation steps requires a comprehensive analysis of the
enterprise’s current situation, including its internal resources, organizational structure,
market positioning, and other critical factors. On this basis, a detailed transformation
plan should be formulated, with clear goals and timetables. During the transformation
process, attention must be given to phased goal-setting, efficient allocation of
resources and personnel, and ensuring the effective execution of the transformation
plan. At the same time, it is also necessary to pay attention to risk management and
adjust strategies in time to ensure the smooth progress of the transformation process.

When selecting and planning the transformation path, managers must foster a
strong internal culture and actively involve employees. The transformation process
may include adjusting organizational structure, personnel training, and technology
upgrading, which requires enterprise managers to have strong executive and
communication skills and coordination abilities. Additionally, enterprises must foster
innovation, encourage employees to propose new ideas and suggestions and drive
continuous organizational development.
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This section will detail the concrete steps Capital Iron and Steel Company took in
the transformation path and explore these steps’ implementation and monitoring
methods.

Capital Iron and Steel first comprehensively analyzed the internal and external
environment, including market competition, technology development trends, policies,
and regulations, to determine the transformation path. Based on these analysis results,
the company formulated a detailed transformation plan and goals and clarified the
direction and focus of the transformation.

According to the needs of different departments and positions, the company has
carried out organizational restructuring and personnel training to ensure the
transformation plan can be effectively implemented. For example, the company has
established a cross-departmental collaboration mechanism to create a positive
atmosphere for transformation.

The company has implemented various measures to upgrade its technology.
Capital Iron and Steel has allocated significant resources to research and development
of advanced technologies, aiming to enhance production efficiency and product
quality. At the same time, the company has actively introduced advanced production
equipment and management systems at home and abroad, constantly optimizing the
production process and improving the competitiveness of enterprises. In the process
of technological upgrading, the company has formulated a detailed implementation
plan combined with the actual situation, regularly monitored and evaluated the effect
of technological transformation, and timely adjusted the direction.

In addition, Capital Iron and Steel Company also attaches importance to
communication and training with employees. By holding internal training courses and
external lectures, the company promotes employees’ professional skills and
awareness of transformation, stimulates innovation potential, and enables them to
better adapt to new job requirements. At the same time, the company has established
an effective performance appraisal system to motivate employees to actively
participate in the transformation process and promote substantial progress in
corporate transformation.

At the same time as implementing the steps, Capital Iron and Steel Company also
attaches great importance to monitoring and evaluating the transformation process.
The company has established a scientific monitoring system to comprehensively
monitor all work in the transformation process by formulating key performance
indicators and monitoring cycles. At the same time, the company regularly organizes
expert reviews and internal audits to conduct an in-depth evaluation of the
transformation effect, identify problems promptly, and propose improvement
measures. This continuous monitoring and evaluation mechanism helps ensure the
smooth implementation of the transformation plan and improves the probability of
success of the transformation.

Implementing and monitoring the steps is integral to the enterprise management
transformation process. By making a detailed transformation plan, implementing
scientific technology upgrading and personnel training, and establishing a sound
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monitoring and evaluation mechanism, Capital Iron and Steel Company has
successfully led the enterprise to a new stage of development. This provides a
valuable reference for other enterprises in the transformation process and strong
support for implementing enterprise management transformation planning.

Regarding specific steps for the transformation, Capital Iron and Steel has adopted
a systematic and orderly approach to advance the transformation process. First, they
have carried out a comprehensive organizational restructuring, optimized the
allocation of internal resources, clarified the responsibilities and authority of various
departments, and improved the efficiency of decision-making and execution.
Secondly, Capital Iron and Steel Company formulated a personalized training plan for
personnel training, focusing on enhancing employees’ skills and establishing an
incentive mechanism to ensure that employees can adapt to the new job requirements
and fully support the realization of transformation goals.

Capital Iron and Steel has made bold investments and innovations in technological
upgrading, introducing advanced production technology and equipment to improve
production efficiency and product quality. Through cooperation with domestic and
foreign partners, Capital Iron and Steel has continuously absorbed new scientific and
technological achievements and optimized the production process to ensure a smooth
transformation process. In addition, Capital Iron and Steel is committed to building an
innovative corporate culture, encouraging employees to come up with creative ideas,
and has established an innovation incentive mechanism to push the company forward
constantly.

At the same time, Capital Iron and Steel attaches great importance to team
cooperation and communication, establishes a cross-departmental cooperation
mechanism, strengthens internal information sharing and coordination, and
effectively solves the problems and risks that may occur in the transformation
process.

The transformation effect evaluation index system should include multiple
indicators to reflect the various situations in the enterprise transformation process
fully. Among them, one of the primary indicators is the financial performance.
Financial indicators include but are not limited to operating income, net profit, asset-
liability ratio, etc. These indicators can objectively reflect an enterprise’s profitability,
economic risk, and asset operation status in the transformation process.

Market performance is also one of the critical indicators for evaluating the effect
of transformation. Market indicators can be assessed from market share, customer
satisfaction, brand awareness, etc., to help enterprises understand their position and
competitiveness in the market competition to adjust marketing strategies and product
positioning.

Innovation ability and technology level are also important indicators for
evaluating the effect of enterprise transformation. The index of innovation ability can
include investment in product research and development, the number of patent
applications, etc. At the same time, the technical level can be evaluated based on the
speed of technological updates and the degree of technological upgrade. These
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indicators can reflect enterprises’ innovation consciousness and technical strength in
the transformation process.

The index system should also include social responsibility and environmental
effects to evaluate the transformation effect. Social responsibility indicators include
employee welfare improvement, participation in public welfare activities, etc. In
contrast, ecological effect indicators can be assessed regarding energy consumption
reduction, emissions reduction, etc., to help companies understand their social and
environmental performance.

The transformation effect evaluation index system should comprehensively and
objectively reflect all aspects of the enterprise in the transformation process and help
the enterprise timely adjust its strategy, enhance its competitiveness, and achieve
sustainable development. Enterprises can better grasp the key points in the
transformation process through the scientific evaluation index system and achieve
better results.

When determining the weight of the indicators, it is necessary to consider each
indicator’s impact on the overall transformation effect of the enterprise. Typically,
indicators play varying roles in the transformation process; some have a decisive
impact on enterprise development, while others are comparatively less significant.
Therefore, when determining the weight, methods such as expert evaluation and
analytic hierarchy process can be used to comprehensively consider each indicator’s
importance to ensure the weight’s accuracy and rationality.

In analyzing the weight of indicators, it is necessary to carry out a specific analysis
of each indicator combined with the actual situation. Taking Capital Iron and Steel
Company as an example, the evaluation indicators of the transformation effect can be
carefully analyzed, including financial performance, market position, employee
satisfaction, technological innovation, and other aspects. By comparing and assessing
the actual performance of each indicator, their respective weights can be more
accurately determined, providing robust support for evaluating the effectiveness of
enterprise transformation.

When determining the weight of indicators, the interrelation between different
indicators can also be considered. Some indicators may have a strong correlation with
each other, while others may be relatively independent. This correlation must be
regarded comprehensively when analyzing indicator weights to avoid double
calculations or omissions and ensure the evaluation results’ accuracy and reliability.

Determining and analyzing the weight of the evaluation index of the
transformation effect is a key link in the process of enterprise management
transformation. By selecting the weight of each index scientifically and reasonably,
the transformation effect of enterprises can be more accurately evaluated, which
provides an essential reference for the future development of enterprises and
promotes the sustainable and steady development of enterprises.

In the transformation process of enterprise management, the transformation effect
evaluation is essential to ensure the effective implementation of the transformation
plan. This section will discuss the methods and tools of transformation effect



EpekmusHicmb ma pesyribmamueHicmb po3gumky nionpuememe 153
Efficiency and productivity development of enterprises

assessment to help enterprises better understand the achievements and shortcomings
in the transformation process to optimize management strategies and enhance
competitiveness continuously.

The evaluation of transformation effectiveness should incorporate both qualitative
and quantitative analysis methods. Qualitative analysis gathers opinions and feedback
from employees, customers, partners, and other stakeholders through surveys,
interviews, and questionnaires to assess the transformation’s impact on enterprise
culture, team collaboration, and innovation capacity. This method can deeply
understand the feelings and cognition of employees on the transformation and provide
essential references for managers.

Quantitative analysis is a fundamental component of evaluating transformation
effectiveness. Through data analysis, performance evaluation, financial comparison,
and other means, we can objectively measure the change of indicators before and
after the transformation, such as profit growth rate, market share, employee
satisfaction, etc., to quantify the results and benefits in the transformation process.
Quantitative analysis can provide managers with objective data support and help them
make scientific decisions.

Tools such as SWOT analysis, KPI evaluation, and the Balanced Scorecard can be
utilized to evaluate transformation effectiveness. SWOT analysis can help enterprises
identify internal strengths and weaknesses, external opportunities and threats, and
provide strategic guidance for transformation; KPI evaluation can monitor and
evaluate the performance of enterprises in the transformation process by setting key
performance indicators. The Balanced Scorecard comprehensively evaluates
enterprise performance across various dimensions, including finance, customer
relations, internal processes, and learning and growth, enabling a holistic
understanding of the transformation’s impact.

In addition to the above methods and tools, you can use a professional consulting
agency or consultant team to evaluate the transformation effect. These professional
teams have rich experience and expertise. They can provide enterprises with objective
and neutral evaluation reports to help enterprises better understand their
transformation situation, identify problems, and adjust strategies in time [7].

To sum up, evaluating the transformation effect is a crucial part of the process of
enterprise  management transformation. Through scientific methods and tools,
enterprises can comprehensively and deeply understand the achievements and
shortcomings of transformation and provide important references for future
development. It is hoped that the contents of this section can give practical
enlightenment and guidance to enterprise managers and researchers.

In the process of enterprise management transformation, the transformation effect
evaluation is the key link to ensure the effective implementation of the transformation
plan. This section will introduce the collection and collation of the transformation
effect evaluation results of Capital Iron and Steel Company in detail.

The researchers used various data collection methods to assess the
transformation effects fully. The financial performance of Capital Iron and Steel
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Company was analyzed by comparing key metrics such as operating income, profit
margins, and balance sheets before and after the transformation, providing an
objective view of changes in operational conditions. At the same time, employee
satisfaction surveys and market research were also carried out to obtain internal
employees’ and external markets’ cognition and feedback on the enterprise’s
transformation. In addition, industry data and trend analysis were combined to
compare the performance of Capital Iron and Steel with other companies in the
same industry to better position and assess the competitiveness and market position
of the company.

The final work on the transformation effect’s evaluation results is meticulous and
systematic. The researchers classified and sorted all collected data and established a
perfect data analysis framework. Regarding financial data, the compilation of trend
charts, comparative analysis tables, and other forms clearly show enterprises’
performance changes and economic status in the transformation process. In the aspect
of employee satisfaction surveys and market research, through statistical analysis and
chart display, the attitudes and views of employees and the market towards enterprise
transformation are presented, which provides a reference for subsequent
improvement. At the same time, combined with industry data and trend analysis, the
enterprise’s positioning and development prospects are deeply analyzed, which
provides an essential reference for the formulation of the future development
direction of the enterprise.

The researchers have derived several key conclusions and insights by organizing
and analyzing the evaluation results of the transformation’s effectiveness. Capital
Iron and Steel Company has achieved remarkable results in the transformation
process, improving its financial performance and making positive progress in
employee satisfaction and market recognition. Compared with other enterprises in the
same industry, Capital Iron and Steel Company has performed more prominently in
the transformation effect, showing good competitive strength and development
potential. At the same time, through the summary and analysis of the successful
experience and shortcomings in the transformation process, the researchers put
forward targeted suggestions and improvement measures for the future transformation
planning and implementation of the enterprise and provide valuable references and
guidance for the sustainable development of the enterprise.

Through the collection and collation of the evaluation results of the transformation
effect of Capital Iron and Steel Company, the researcher deeply analyzed the
performance and impact of the enterprise in the transformation process and provided
empirical support and experience summary for the transformation of enterprise
management, which has important theoretical and practical significance.

In this section, we will carry out an in-depth analysis and interpretation of the
transformation effect of Capital Iron and Steel Company. Evaluating the
transformation effect is a vital link to ensure the effective implementation of the
enterprise transformation plan and a key index to assess the success of the enterprise
management transformation.
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Through the comparative analysis of the data before and after the transformation
of Capital Iron and Steel Company, we find that the company’s overall operating
efficiency has significantly improved during the transformation process. For example,
the average utilization rate of the production line increased from 60 % before the
transformation to 85 % after the transformation, and the production efficiency has
been significantly improved. This shows that the production process optimization and
technology upgrading measures implemented by the company during the
transformation have achieved initial results.

We have also observed some positive changes in personnel training and
organizational restructuring. The overall quality of the staff has been improved, the
teamwork ability and the sense of innovation have been enhanced, and the staff
turnover rate has been significantly reduced. At the same time, the internal
hierarchical structure of the company has become flatter, and the efficiency of
decision-making and execution has been improved. These changes have laid a good
foundation for the company’s future sustainable development.

In terms of technological upgrading, Capital Iron and Steel has introduced a series
of advanced production equipment and management systems during the
transformation process, effectively improving the intelligence level of the production
line. Implementing automated production lines enhances production efficiency and
minimizes human error, improving product quality and boosting market
competitiveness. These initiatives have strongly supported the company’s future
technological innovation and development.

Taken together, through the analysis of the transformation effect of Capital Iron and
Steel Company, we can see that the company has achieved a series of positive results
during the transformation process. However, it is also necessary to see that there are still
some challenges and shortcomings in the transformation process, such as the
adaptability of some employees to the new technology needs to be improved, and there
is still some resistance to the change of some management. Therefore, the company
needs to continue to deepen the transformation and constantly optimize the management
mechanism and process to cope with future market competition challenges [8].

The analysis in this section provides a clearer understanding of the achievements
and challenges faced by Capital Iron and Steel Company during its transformation
process, offering valuable insights and guidance for enterprise management
transformations. In future development, the company can further strengthen
innovation ability, attach importance to employee participation and team cooperation,
and constantly optimize the management mode to achieve enterprise management’s
continuous transformation and development.

In selecting evaluation methods, diversified research methods can be adopted,
combined with qualitative and quantitative research methods, and the reasons and
mechanisms behind the transformation effects can be deeply explored. For example,
techniques such as case analysis, interview surveys, and questionnaire surveys can be
used to obtain data and information from different dimensions to improve the
reliability and persuasiveness of evaluation results.
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In addition, in determining the evaluation cycle, we should flexibly determine the
evaluation cycle according to the actual situation of the enterprise and the setting of
transformation goals to avoid the delayed results caused by too long evaluation cycle
and avoid the unstable and unreliable results caused by too short the evaluation cycle.
The evaluation cycle can be determined scientifically and reasonably according to the
enterprise’s development stage and transformation progress to ensure that the
evaluation results have reference and guiding significance.

In the evaluation process, it is necessary to strengthen the interpretation and analysis
of the results of the evaluation of the transformation effect, not only to present the data
and results but also to analyze the underlying reasons and influencing factors deeply.
Only by deeply understanding the internal mechanism and law of the transformation
effect can we better guide the management decision-making of enterprises and provide
helpful reference and experience accumulation for future transformation.

Conclusion. transformation of enterprise management is a complex and critically
important process that responds to the modern challenges of the global economy,
particularly in the context of the digital revolution. This phenomenon is characterized
by constant changes in enterprises’ internal and external environments, which require
ongoing adjustments to strategic planning and management strategies to ensure
sustainable development and competitiveness.

The global economy is increasingly oriented towards digital technologies, which
have become integral to production and everyday life. The digital economy, actively
implemented in developed and developing countries, is a strategic direction for
strengthening national power and stimulating economic growth. This results in
heightened competition among enterprises, which are compelled to adapt their
production and marketing strategies and management practices to combat alternative
and innovative competitors effectively.

Examples such as Capital Iron and Steel Company often illustrate the management
transformation process. With significant historical heritage and strategic importance,
this enterprise faces various challenges and opportunities in the context of digital
changes. As a leader in the Chinese steel industry, Capital Iron and Steel Company
has undergone several major structural reorganizations and strategic transformations,
highlighting its crucial role in the industry’s development.

Studying the transformation of management at Capital Iron and Steel Company
allows us to identify key aspects of planning, execution, and evaluation of corporate
governance. It is important to note that the company actively implements modern
management methods and profit retention systems and continuously enhances its
competitiveness. This reflects a general trend in the Chinese steel industry, where
technological innovations and green development play a significant role.

In particular, Capital Iron and Steel Company demonstrates how enterprises can
modernize their production systems and actively respond to environmental
challenges, which is vital for the industry’s sustainable development. Technological
innovations and green development enable the company to maintain high production
standards and meet contemporary market demands.



EpekmusHicmb ma pesyribmamueHicmb po3gumky nionpuememe 157
Efficiency and productivity development of enterprises

A thorough analysis of the company’s transformation process helps one
understand how to plan and implement management strategies properly. Key stages
include defining goals, creating an index system for monitoring and evaluation, and
flexibly adjusting strategy in response to internal and external changes.

Management transformation requires not only precise goal setting but also the
creation of a scientifically grounded index system. These indices should reflect the
enterprise’s strategic goals, business results, and organizational capabilities,
providing a comprehensive assessment of transformation effectiveness. For instance,
to achieve goals related to production efficiency, the company may establish indices
such as capacity utilization rates, equipment failure frequency, and production cycles.

Creating an effective index system also requires consideration of the
interrelationships between different indicators. Changes in one index can impact
others, necessitating a comprehensive approach to setting up the index system to
avoid conflicts and ensure coordination in achieving overall goals.

Furthermore, strategic planning and execution must be adaptable, allowing the
company to respond promptly to market changes and internal conditions. The
management team at Capital Iron and Steel Company has developed an effective
monitoring system, which includes regular assessments and feedback for timely
strategic adjustments.

An important aspect of transformation is all employees’ involvement and the
organizational structure’s continuous improvement. The transformation process may
include staff training, technology modernization, and organizational restructuring,
requiring high managerial communication and coordination skills.

In conclusion, enterprise management transformation is a complex yet necessary
process for ensuring long-term development and competitiveness. The experience of
Capital Iron and Steel Company provides valuable lessons for other enterprises
transforming, highlighting the importance of clearly defined goals, effective index
systems, and flexible strategy adjustments. By continually reviewing experience and
learning from lessons, enterprises can maintain competitiveness and achieve
sustainable development in the modern market environment.
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AHoTania. Y cTtarTi ZOCAIIKYETECS yIIpaBAiHCEKA TpaHCcpopMallis KOMITaHii
Capital Iron and Steel, ska BIpoBamKye HAYKOBI MeTOAU YIIPaBAiHHA Ta iHHO-
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TEXHOAOTIYHHMX IHHOBAIliIX 1 €KOAOTiYHOMY BHPOOHHITBI. 3aBAAKH oOpraHiza-
LifHIE pecTpyKTypH3allii, miATroTOBIII IIepCOHAAY Ta iHBECTHIIM y TEXHOAOTIi
KOMIIaHisg CTBOPHAA CydacCHY BUPOOHUYY CHCTEMY, IO BiAIIOBiZa€ €KOAOTIYHUM
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BHKAWKAaM. HeBif’eMHOI0 YaCTHHOIO IIPOIIECY CTAaAH MOHITOPHHT i OIliHKa edek-
TUBHOCTI. Ycmimuui# nocein Capital Iron and Steel mpornoHye HiHHI YpoKU nad
IHIIUX MiAIIPUEMCTB y IIpolleci TpaHcdopMallii, JormoMararodu iM 3aAHIIATHCH
KOHKYPEHTOCIIPOMOXKHHUMH Ta OOCSATATH CTaAOro PO3BUTKY. lle mocaimzkeHHs
Haae KOPUCHI izmel mono eeKTUBHOrO MNAAHYBaHHS, BUKOHAHHS Ta OIHIO-
BaHHS KOPIIOPATUBHOTO VIIPABAIHHS.

Karo4yoBi caoBa: ympaBAiHHA HOiApHeMCTBOM; IIpolec TpaHcdopMarltii;
yIpaBAiHCBKa TpaHcoOpMallis; TEeXHOAOTIYHI iHHOBAIl; cTpaTeriyHe IIAaHY-
BaHHS; CTpaTeria TpaHcdopMallii; oliHKa e(peKTHBHOCTi; MeTaAypriliHe Miar-
PHEMCTBO.
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