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CHAT GPT, BIMHA TA IHLWII HOBI BUKITUKU MNIANPUEMHULTBY
| NIOACBbKOMY KAMITAINY B CYYACHUX PEANIAX

AHoTAanis. 3arporoHOBaHO OCHOBHI 30BHIINIHI (pakTOpH, IO BILTUHYJIA Ha PO3BUTOK ITiANPHEMHHIITBA
Ta JIIOJICKKOTO KariTalny Ha IiIIIPUEMCTBI 32 OCTaHHI POKH Ta JOCTKEHUH 1X BIUIMB 1 pOJb y TOJa-
JIBIIIOMY PO3BUTKY.

Abstract: The main external factors that influenced the development of entrepreneurship and human
capital at the enterprise in recent years are proposed, and their influence and role in the future are
investigated.

Hampukinmi nucronmaza Bech CBIT, 30KpeMa 1 HAYKOBHH, CKOJMXHYJa HOBHMHA TIPO 3aITyCK
ChatGPT Bix OpenAl — ugar, skuii MPOMOHY€E KOPUCTYBady BiAMOBIII 1 BUPIIIEHHS 3a7a4 Bif IMITY-
YHOTO 1HTEJIEKTY. 3 TEXHOJIOTTYHOT0 00Ky, a caMe Yepe3 Mpu3My KIHIICBOTO KOPUCTYyBaya, 11¢ € Hay-
KOBUM TIPOPUBOM, /DK€ TaKH IHCTPYMEHT BUIIIYE s CKIAJHHUX 1 CEpHO3HUX 3a/1a4 (30Kpema,
ChatGPT mparitoe i3 mporpaMHHUM KOIOM, aHaji3ye iHpOpMaIlito, poOUTh BUCHOBKHU 1 CKJIaaHI pO3-
paxyHKH, CTaTHCTUKY TOIIO), aje pa3oM i3 IUM, SIKIO JTUBUTHCS 4Yepe3 MPHU3MY MiJIpUeEMIIS ado
MpaliBHAKA KEPIBHHUX I1OCAJl, TO TaKa TEXHOJIOTIS KHJIA€ HOBI BHKJIMKU K Y KOHTEKCTI MMEPErJIsiLy
KaJIpOBOT MOJIITHKH, TaK 1 HEOOX1THOCTI 30UIBIIIYBATH SKICTh JIIOJICHKOTO KaIliTaly CBOTO IiIPHEM-
CTBa, pOOUTH 3MiHH Y KaJPOBIH MOITHII, MAPKETHHTOBIM CTpaTerii, TEXHOJIOTIIX BUPOOHHUIIBA.

Bapro 3a3HaunTH, 110 32 OCTaHHI POKH HIAMPUEMIII, MPALIBHUKHA Ta JFOJACHKUA KaImiTall IMiAnpy-
€MCTB Y IIUJIOMY 3ITKHYJIUCS 3 OaraTbMa BHIIPOOYBAaHHSIMH — JIESIKi 3 HUX BILUTUBAIOTh HA HHOTO SIK
MMO3UTHBHO, TaK 1 HETaTUBHO. AJie, HABITh HETATUBHI ()aKTOPH B NIEBHIM Mipi MIO3UTHBHO BIUTMBAIOTH
Ha TIANPUEMIIS 1 3arajlbHUHN JTFOJCHKUN KaIliTal CTAMYJIFOIOYH 1 PO3BUBAIOYM TaKi HABUYKHU SIK THY-
YKIiCTh, CTPECOCTIHKICTh, BMIHHS aJallTyBaTUCS J0 3MiH Ta MPAIIOBATH Y €KCTPEHUX YMOBAX, TOIIO.
3MiHaMH, SIKI MEPErOpHYNIM 3BUYAMHUN mepedir MmoAaid Ta Aajd HOBI BUKIUKU MiJMPUEMLSAM 32
OCTaHHI JIeK1IbKa POKIB SIK B YKpaiHi, Tak 1 y BCbOMY CBiTi, Ha JyMKY aBTOpa €:

e mannemis COVID-19;

® MacoBE BIPOBAKEHHS aBTOIIIIOTIB;

¢ noBHOMacIITabHe BTOprHeHHs p¢ B YKpaiHy;

® 3arajgbHHI JOCTYM /0 MITYYHOTO IHTENEKTY.

[Mangemis, sika oxomuia Bech cBIiT y 2019-My porii crana mepruM cepio3HUM BUKIUKOM IS
CBITOBOT €KOHOMIKH, a OTxKe 1 mignpuemuiB i3 4yaciB kpuzu 2008-ro [1]. Lleit 30BHimHIN (akTop
CIPUYUHUB PSJI 3MiH, SKIi MOXHA BIIHECTH JI0 BUKJIMKIB. Tak, yepe3 Jep>kaBHI MOJITHKH, BEIUKA
KUIBKICTh CHELiajicTiB Oyna mepeBeleHa Ha AUCTaHUIWHUE, OHJIaWH-pexuM podoTu. Lle, B cBorO
4epry, COpUYMHIIO 3MIHM SK 1 A7 MANPUEMHHIITBA THX MIANPUEMCTB, MPALIBHUKU SIKUX MaJH
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MPALIOBATH OHJIAMH, a TAKOX HIIUX MiAMPUEMIIIB 1 MIIPUEMCTB 13 (hi3uyHOTrO Oi3HECY, AKi Opi€H-
TyBaJiCsl Ha (i3MYHY MPUCYTHICTH Jrojeil Ta ix akruBHicTh (HOReCa, marazunm, cdepa possar,
TYpH3M 1 T.1.). Uepe3 npusMy MiANpUEMHUITBA Oa4MMO HOBI peatii, TaKuX, K Mepexis 10 aHTUK-
PHU30BOTO YNPaBIIiHHS HiAMTPUEMCTBOM (CKOPOYEHHS IITATy, BUAATKIB Ta IHIIUX IHCTPYMEHTIB), a00
K HEoOXiMHICTh y mepedopMaTyBaHHI Ta YAaCTKOBY a00 TOBHY Ji/UKHTAII3AIi0 (BIPOBAKCHHS
OHJIAMH-TUIAT(GOPM /ISl OCBITHIX Taiy3ei, OHJIaiH-Mara3uHiB 1 JOJATKIB JJIS Mara3uHiB, THYYKHX
CRM cucrem BignaneHuX MpaniBHUKIB, TOHIO). Yepe3 mpu3My JIOACHKOrO KamiTany Taki 3MiHU
O3HaYaJli BUKIIMK I0JI0 30epekeHHs e(h)eKTUBHOCTI 3aralbHOTO JIFOJICHKOTO KaIliTaly HiAIPHEMCT-
Ba 4epe3 OHJIAWH-TIPAII0 Ta TePeXiJ JO HOBHX TEXHOJIOTIH, a TAKOX 3HAYHHUN BIATIK KBasli(ikoBa-
HUX KaJpiB y 1HII, MEHII BPa3IuBi, chepr eKOHOMIKH.

MacoBe BIIpOBa/PKEHHSI aBTOIMJIOTIB 3aIIPOIIOHOBAHE SIK BUKJIUK IS MIAMPUEMHUIITBA 1 JIFO/ICH-
KOT'O KamiTay MiAMPHUEMCTBA Y KOHTEKCT] 3arajibHUX 3MIH CBITY, 30KpeMa y nepcrekTusi. Tak, 3Mi-
HIOIOTHCS M1JIXOJH JI0 JIOTICTUKH, KBalli(hiKallii TEXHOJOTIYHUX 1 HAYKOBUX NPAI[iBHUKIB.

[ToBHOMacIITAOHE BTOPTHEHHSI BOPOXKUX BINCHK HAa TepUTOpli YKpaiHCHKOI Jep:KaBH 3po0MiIn
BUKJIMK MIANPUEMHUIITBY Ta JIFOJCHKOMY KalliTaly MIJIPUEMCTBA HE JIMIIe B YKpaiHi, a y OuibIIoc-
T1 KpaiH cBITY. AJle, HEOJAMIHHO, caMe B YKpaiHi MIANPUEMHUIITBO 1 JIFOJICBKUN KamiTal OTpUMAao
HanoOuIbe BUKIMKIB [2, 3]. YKpaiHChbKke HIANPUEMHMIITBO, 3 €KOHOMIUHOI TOYKH 30pYy, B MEpILy
4yepry MyCWJIO aJanTyBaTUCS A0 HeOEe3MeUYHWX YyMOB poOOTH, 3HAUHOTO BIATOKY KaJpiB, (iHAHCO-
BHUX BTpaT 4epe3 pyWHyBaHHs, i€ OUIBLIOro mepexoay poOoTH 10 odiaifiH pexumMy Ta 3HAYHOTO
3MEHIIICHHSI KyIBEIbHOI CIIPOMOXKHOCTI HaceneHHs. [lepen mianpuemisivMu, 3aa1s 30epexeHHs 013-
HeCy, MTOCTaB BUKJIMK MaKCHUMaJbHOI ONTUMI3alii BUTpaT Ta €(hEeKTUBHOCTI BEJACHHS MiANPHUEMHU-
1BbKOT MisuTbHOCTI. [TicTist IbOTO TaKOXK MOCTaB BUKIIMK 30€PEKEHHSI MAMPUEMHUIIBKOT AISUTHHOCTI Ta
e(heKTHUBHOCTI JIFOJICHKOTO KamiTaly B YMOBaxX «OJIeKayTiB» Uepe3 MacOBi BIIKIIOYEHHS €IEKTpOe-
Heprii, aJpKke MANMpUeEMIIl Maibke BCix cdep (BpaxoBYIOUHM MiHKUTATI3aIli0 y O13HECI Ta CYCIIIbCTBI
B IIJIOMY) Manu 3a0e3neuntu Oe3nepeliiiHy poboTy 6i3Hecy, 10 BHECIO T0JaTKOBI BUIATKH (200
yepe3 mpocTii, abo kK yepe3 BUTpATH Ha J0JaTKOBe O0JaJHaHHS SIK T€HEpaTOPH YU CYITyTHUKOBHM
iHTepHET 1 T.11.). B pamkax kpaiH, siki 6e3mocepelHp0 He Oy B MEPINy Yepry Iij BIULIMBOM BIWHH,
TaKOX € 3MIHHM Yy MiANMPHEMHUIIBKIN AisutbHOCTI. Tak, 6arato miANpUEMCTB, SIKI IO IIOT'O CITIBITpa-
LIOBAJIM 3 JIEP>KAaBOIO0 arpecopoM Malld Yd TO 3 MOPaJIbHUX, YU TO 3 €KOHOMIYHHUX NMPUYHH, MPUITH-
HUTH Taki MapTHEPCTBA, 1110 B CBOIO YEPry 3MYCHJIO 1X IIyKaTH HOBI O13HEC-IapTHEPCTBA Ta 3MiHIO-
BaTU MOJIITUKY CBOEI €KOHOMIYHOI TiSUIbHOCTI, a THUX, XTO BCE X MPOJOBKUB BUKOPHUCTOBYBATH
(hiHaHCOBO-BUTITHI JIJISl HUX 3B’SI3KH 13 PSAOM MiJCAHKIIMHUX KPaiH, HATKHYBCS HA MKBAJI KPUTHUKH
Ta 3HAYHI penyTaIliiiHi BTpaTH, a OT)Ke, BIATIK 1HIINX Oi3HEC-MAapTHEPCTB, HEIOOTPUMAHUX MPUOYT-
KiB 1 BIITIK KaIitany.

HemonaBHuo 3ampoBakeHI TEXHOJOTIYHI BHHAXOaW ab0 HOBOBBeIcHHS, 30kpema ChatGPT
CIPUYUHIOE HOB1 BUKIIMKH 1 BUMOTY aJalTyBaTUCs A0 HOBUX peaniil cBity [4]. [HcTpyMeHTH mITY4-
HOTO 1HTEJIEKTY CTaBJIATH MUTAHHS II0A0 HEOOX1IHOCTI KIJIBKOCTI KaJIpiB, /K€ BiH MOXKE€ BUKOHATHU
0araro 3aBJIaHb Ti€i K SAKOCTI, K 1 MEBHI MPAIIBHUKHA. 3 1HIIOrO OOKY, MOBHUH TEpeXiJ Ha IITy4Y-
HUH 1HTEJEKT HEe MO>KHA OJJHO3HAYHO HAa3BAaTH MO3UTUBHO SKICHOIO 3MIHOMO AJisi Oi3HECY, ajiKe Taki
HaBuuKH, K «SOft skills», Ha maHomy erami He MOXYTh OYTH BIaCTUBOCTAMHU HEKHUBOI poOOUOI CH-
mu. HITy4Huil iHTENIEKT € BUKJIMKOM JUIS MiIPUEMHUIITBA, aJKE BUCYBA€ HOBI1 SIKICHI BUMOTH 1010
npodeciiinoi kBamidikamii mianpueMIlS 1 JIOJCHKOr0 KalliTany MiANPUEMCTBA, aJKe 331 TOTO,
abu OyTH KOHKYPEHTOCHPOMOXHHMM Ha PUHKY, HEOOXiZHO a0o0 X BHPOBA/KYBAaTH HOBI 3MIHHU Y
CBOIO 0i3HEC-aKTUBHICTh, a00 X BUKOPHUCTOBYBAaTH JaHWH 1HCTpyMEHTapiil 4acTKOBO aOu 3ajMIa-
TUCSI Cy4acHUM 1 eQeKTUBHUM. Tak, MiAIpUEMCTBA BXKE MOYaI BUKOPUCTOBYBATH IITYYHUH 1HTe-
JIEKT JUIs aHajli3y pUHKY, OOpOOKM BENMKMX JIaHHMX, BUpIIIEHHsS Oi3HEec-3aBJaHb 1 HaBITh PYTHHHOL
pOOOTH (BUITPABIECHHS MOMUJIOK, HAMCAHHS TEKCTIB, BAKOHAHHS JESIKHUX 3a7a4 13 IporpaMmyBaHHs).

VYci 1l BUKJIMKY HEOAMIHHO BUMAraroTh BiJ MIAIPUEMIIIB a TAKOXK JIFOJCHKOTO KamiTalny MiAnpu-
€MCTBA PO3BUTKY I'HYYKOCTI, Yepe3 BMIHHS MPALIOBATH y CKJIAQJAHUX YMOBaX, a00 *k IIBHUKOTO ITiJI-
JAIITOBYBAHHS 710 HOBUX TEXHOJIOTiH, BeJIeHHs Oi3HeCy Ta 3MiH €KOHOMIYHOi cHTYyarii B cBiTi. Bei
Il HABUYKH 1 BMIHHS 32 OCTaHHI POKH BIUIMBAIOTh, 30KpeMa, Ha Te, 110 /s 30epekeHHs] KOHKYPEH-
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TOCIIPOMOKHOCTI Ta €(h)eKTUBHOCTI HEOOX1THO IMIBUIKO pearyBaTH Ha 30BHIIIHI 3MIHH Ta MOCTIHHO
BBOJMTH SAKICHI 3MiHH, a0H 30epiratu CBOIO MiANPUEMHHUIIBKY TisTTBHICTh Ta KOHKYPEHTOCIPOMOXK-
HICTb.
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THE WAYS OF LABOR PRODUCTIVITY INCREASING THROUGH THE METHODS
OF MOTIVATING EMPLOYEES AT ENTERPRISES

Abstract. The ways of increasing labor productivity through the methods of motivating employees at
enterprises are investigated in the work.

An employee is a very important resource of any organization. However, the success of the
organization depends not only on the experience and professionalism of its employees, but also on
their desire to work, and the needed motivation. In realistic terms, it is important that the team not
only «knows how work» but also «have desire» to work.

In this article we will see how the capacity of employee’s can be improved through motivation.
This means that the improvement of the functioning of organizations can be realized through the
better use of purposeful activity of managers in the direction of building capacity, including the
motivation of the labor behavior of personnel. However, quite often, managers use such methods of
influencing the professional behavior of employees, leading to demotivation of their activities. In
our opinion, this situation is explained by the discrepancy between the perception of managers
about the factors affecting the work of employees and the real situation. In this regard, it is very
important for managers to be able to rethink their managerial experience. the motivation of the
activities of employees, and as a result — to form modern managerial relationships in the team,
using motivational management [1].

Capacity building is a systematic process to improve employees’ knowledge, skills,
understanding, values, attitude, motivation, and capability necessary to perform well at work.
Usually, the positive impact of the capacity building affects organizational revenue,
competitiveness, and performance.
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