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Xynkiscbka A.
Kuieckkuil HayioHanbHuUll ekoHoMiYHUl yHigsepcume

imeHi Baduma NembmaH:

3ACTOCY§AHHH_!(EVIC-TEXHOJ’IOI’I'I' NP BUBYEHHI dJl_}XOBO'I'
AHIMIMCHKOI MOBU B EKOHOMIYHOMY BH3 YKPAIHWU

Y cmammi tidemvca npo eUKOPUCMAHHA CYYACHUX IHHOBAYIUHUX MEXHONORIW NpU HABYAHHI
cmydenmie exoHomiynozo BH3 ¢haxoseoi aweniticbkoi moeu, a came — Ketic-mexuonozii. Cym
MexXHONozii NoNAZAE y BUKOPUCMAHHI KOHKPEMHUX eunaokie (cumyayitl, icmopitl, mexkcmu K
Hasusaromoca “‘xeticom”) 0na cninbHo20 ananizy, 0b2o8openHa abo eupobneHHs ptmeub cmyoeHmam
3 neeHozo po3diny nagwaneHoi oucyunninu, Memoo xeiicie gopmye i p pay
KOMQHOI, Hecmu @iONoGiOanbHiCMy 3G  pe3ynemam, HAGYae mexniui 8e0eHHA nepe2oeopis,
apeyMenmyeanHs ceoei nosuyii, 30ilicHeHHa npe3enmayil. Bukopucmanua memoody Keiicie 0ae 3MO.
3pobumu 3anamma 3 iHozemHoi mosu y BH3 binvut Habnusicerum 00 peansHo20 Hcumms i npakmusH
opieHmosanum 00 Matibymuboi creyiansHocmi cmyoenmie. Y cmammi HaeoOumvca NpUKNA0 Keucy
ons 3anamms 3 (paxoeoi aweniticekoi Moeu 014 cmydewmig 3 Kypcy cneyianbHocmi Ynpasnit
NEPCOHANOM MA eKOHOMIKA npayi.

Kniouosi cnoea: xetic-mexwonozis, gaxoea auaniticka moea, opmu i memoou HAGHAHHA,
COYIOKYNbMYPHA KOMNEMEH YA,

B cydacHux ymoBax, KoM CycCrinbCTBO 3a@3Hae MOCTIMHWUX 3MiH, KOXH:
noavHa mae 6yt cnpomoXkHa CnpuiiMaTyl | TBOPUTK Ui 3MiHK. Takvumu nocraro
peanii XXI cronitra. Lle, B cBOtO Yepry, CTaBuThb MigBULLEHHI BUMOTA A0 BULLOTO
HaBYanbHOro 3aknagy, AKui CborodHi nepecrae ByTv nulle BUKOHABLIEM TaKoi
chyHKUT, AiK NiAroToBka chaxisLs ekoHoMiYHOro npodinio. JouinsHo nigkpecnuTy,
WO cy4acHiCTb BUMarae MigroToBkM He chaxisug, a npodbecioHana, 3aaTHoro
By TN KOHKYPEHTOCNPOMOXKHMM, COoLianbHO BigNoBiAaNbHMM Y HUHILLHIX YMOBaX.

Camve TOMy 3a OCTaHHi pOKM 3HaYHO 3pic iHTepec [0 BUBYEHHSA
iHHOBALiHNX METOLiB HaBYaHHS, SKi CNIPUSIIOTL BNPOBAZKEHHIO B AUAAKTUYHUA
npouec TexHornorii 0coBWCTiCHO-OpPIEHTOBAHOTO HaBYaHHA Ta 3abesneuvyloTh
0COBUCTICHY CNPSIMOBaHICTb KOXHOIO HABYaSIbHOMO 3aX0Ay.

[Onsi uboro HeobXioHUM € BNpoBagKeHHs! HecTaHaapTHUX chopMm i MeTopiB
HaBYaHHS, a caMme — aKTMBHUX, IHTEPAKTMBHMX MeTOZAiB — NpobnemHoro mMetoay,
meTogzy kevicie (Case-studies), MmeTogy “Mo3koBOi aTaku”, A4inoBoi ponLoBoi rpy
Ta iH. :

AHani3 HayKoBOI NefaroriyHoi fiTepaTypy 3acBifUUB aKTyanbHICTb TaKoi
npobnemu, sk MoAepHi3auis Bulol OCBITM Ha 3acagax BUKOPUCTaHHA
iHHOBaUiMHMX hOpM, METOAIB Ta TEXHOMOrIN HaBYyaHHS CTYAEHTIB, cepen skuxX
BaXKMMBE MicLe BigBefeHO kelc-meTody. BinbuwicTs gocnigkeHb npobnemu
BUKOPUCTaHHS KeWCc-METOAy B YKpaiHChbKili Ta pocifichkili neparorivniii Hayui
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{ipMcBsYeHo BUKNaaaHHIo ekoHoMidHuX aucumnnid (. baries, H. Borarnosa,
. [lasuzenko, O.Mapreenawsini, E. Muxaitnosa, B. Haymos, O. Cupopetko,
1), CmonsiHuHoBa, 0. CypmiH, 0. diHoreHosa, B. Yy6a, M. Lepewmera). | nuwwe
J Okpemux poboTax pPO3KPUTO MOTeHLjan Kelic-MeTody Yy BUKNaZaHHi
[yMaHiTapHux  gucunnni: - iHosemHol mosu  — | Jlyumk, neparoriku  —
1 KowmaHosa, etuku — O. JlanysiHa.

Baratuii JocBiA BUKOPUCTaHHA KEWC-METOAY HaKonW4YeHo 3a KOPAOHOM Y
fipolieci npocbeciiinoi nigrotosku neparoris: y CLUA — [Lx. Maanen, J1. Bpecrios,
[ Epckin Ta M. lunpepc; Bermkiii Bputanii — K. Xeppua, B.Hovc Ta
M, Hoiime, M. Paiixenbt, P.[piHr; Asctpanii — A. YOTCOH. AKTUBHO
BUKOPUCTOBYIOTECS KElCM NpU HaBYaHHI creujanbHUX OVCLMMIIH iHxeHepiB Y
CLUA ~ C. O. Cwit, Mupon ©. Ymax Ta Kanagi — I™. Kappgoc.

OpHak, poTernep He iCHye AOCTaTHLOI TEOPETUYHO! Basvt Ta NPaKTUYHUX
JMoorilpkeHs  cneundbikm  HaBYaHHS  aHrnincbkoi  MoBKM  npodeciiiHoro
WIPAMYBaHHS  MaibyTHIX  €KOHOMICTIB, NPUCBAYEHWMX  MOLWYKY  LUMAXIB
HIABNILEHHS echeKTUBHOCTI BiAMOBIAHOrO HaBYaHHS.

Omnke, Memoro cmammi € aHania CTpaTeriyHux NpiopuTETIB Ta Cy4acHux
HxoAlR Ao HaBYaHHA aHrmiicbkol MOBKM MpodieciiHoro cnpsAMyBaHHA K
WWKIMBOrO  KOMMOHEHTa MpodeciiHoi  MiAroToBKM  ManbyTHIX  baxisuis
BHOHOMIMHOT ranyai.

OcraHHiM YacoM npu BUKNafaHHi eKOHOMIMHWX AucuMniii HaldacTiwe
surocosyloTe MeTop Case- studies (MeTon KOHKpeTHUX cuTyauin). Liei metop,
snpopvecs B Fapsapackkin Lkoni BisHecy Ha nouyatky XX cTosiTTs. Y nepiog 3
1000 no 1919 pp. HaBYaHHs TaMm BifByBanocsa 3a CXEMOI0, KOMU YUHIB-NpaKTUKIB
HIBEUITN BUKNACTN KOHKPETHY CUTyalilo yu npobnemy, a noTiM AaTtu aHanis i
Wanonlani pexomerpadii. Y 1920 p. micnis BugaHHs 36ipHuka keiiciB pekaHom
Jwom  [loHxveHom 6yB 3pificHeHWiA nepexig yciei cuctemu HaBYaHHS
MulekvenTy B MapBapackkin LWKoni Ha MeToaumky “kencis”. MapBapa i cborogHi
MMineTbcs dhnarmadom “kelic-iHaycTpii” ycboro ceity. Buknapadi 3 €sponu
Hpisaats po CLUA “nepeiimatin” cneumdiky Kenc-ocBiTi, a HanpukiHui 90-x i 3
VUpIRIHM novanu BignpasnsTy CTAXUCTIB Y 3axigHi GisHec-LIKonu Afis HaBYaHHA
BURNBARKHHA 32 meTopgom Case-Studies.

[@xHonorin HaBYaHHS Ha OCHOBI BUPILUEHHA KOHKPETHUX cuTyauil abo
“WehcrexHonoria” npudHadeHa ANA BAOCKOHANEHHS HABUYOK | OTPUMAaHHS
Joniay:

- BUnBneHHs, Binbip i BupilieHHs npobnewm;

pobora 3 iHdopmauielo — OCMUCIIEHHS! 3HaYeHHs1 AeTanell, onucaHux B
BTy,
~ puAanis | cuHTes iHcopmalLlii Ta aprymeHTis;
~ potioTa a NpUNyLLEHHSIMM | BACHOBKaMU;
OllHKa anbTepHaTus;

| —
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— YXBaneHHs pilleHb;

— CryXaHHS | po3yMiHHS iHLUMX riofe — HaBMKW rpynoBoi poboTu.

CyTb TexHonorii nonarae y BUKOPUCTAHHI KOHKPETHUX BUNagkis (cutya
iCTOpIiiA, TEKCTU $SKMX HasuBaloTbCsl “KeiicoM”) AnA  chinbHOro adani
0o0rosopeHHsi abo BUPOONEHHs pilleHb CTyAEHTaMU 3 MEBHOMO POa3fi
HaBYanbHOI AVCLIMMMIHW. '

Pociiceknin yuennii A. JonropykoB, “Oo nepesar case-studies sigHocu
BUKOPUCTaHHA NPUHLMNIB NpoBrnemMHoro HaB4YaHHs; OTPUMAHHSA HaBUKIB pobo
B KOMaHpi, OTPUMaHHA HaBWKiB npeseHTaLil, NPoBEAEHHS Npec-KoHbepeHUi
YMiHHS chopMynioBaTy MUTaHHS, apryMeHTyBaTy Bignosiaps” [1].

YkpaiHcbka ydveHa | Jlyuuk 3asHavae, WO “UiHHICTL 3aCTOCYBaHHS KeW
TexHonorii came rpu BuUBYEHHI haxoBoi iIHO3EMHOT MOBM MOMSIrae y ToMy, Lu
CTY[IEHTU BYaTLCA HE TiNlbki BUPILLYBaTV NPaKTUYHI npobnemu, a it akTuBI3yH
MEBHUA KOMMIEKC 3HaHb 3 IHO3EMHOI MOBW, sikMA HeobXigHO 3acBoiTh
BUKOPUCTOBYBaTU NP BUPILLEHHI TieT 4 iHwoi npobnemu” [3]. Lis TexHonori
BAMO NOEAHYE HaBYarnbHY, aHaniTUYHY | BUXOBHY AiSNbHICTb, Wo 6e3ymMoBHO
AianbHUM Ta echekTUBHUM B pearnidaulii Cy4acHuX 3aBaaHb CUCTEMM OCBITU.

MeTa 3aHaTTA nomsrae B ToMmy, W06 CRIMbHUMM 3yCUNnAMU CTYOEHTIB.
rpyny rnpoaHanisysaTt CUTyauilo — Keic Ta BUPOOUTU NpakTuYHe pilleHHs, a
TaKOX OLIHWTA 3anporioHOBaHi anropuTMy Ta BUOpaTW Halkpawuii 3 HUX Y
KOHTEKCTi nmocTasneHoi npobnemu.

[ani HaBeemo, ik Npuknag, Kelc Ans BUKOPUCTaHHS Ha 3aHATTI 3 haxoBoi
aHrniicekoi MoBM Ans  CTyAEHTIB 3  Kypcy cheuianbHOCTI  ynpaeniHHs
nepcoHanom Ta ekoHomika mpaui. 3aBJaHHs OO0 Keiicy MopailoThes Y BUIMAL|
npeseHTauii 8 nporpami PowerPoint, BukopuctoByloun HeoOXigHi HaBYanbHi
TEXHI4Hi 3acobu.

IIpezenTanis keiicy
Ha cnaiini 1 nonaerscs Hazea Ta MeTa Kelicy:
Haszea: Employingthebest (PoGoTy oTpumye Haikparmif)
Mema Keiicy: 06paTi HAKPaNIOro KaHIHMATA 3 TPHOX Ha 3aPOTIOHOBaHY TI0CaIy
Ha cnaiini 2 nogaerscs icropis kelicy.

Background

SLIM GYMS owns and operates six health and leisure clubs in Manhattan. The clubs
appeal mainly to people aged 20-40. All the clubs have a gymnasium, with the latest equipment,
an aerobics studio, a swimming pool, sun decks, a café, bar and clubroom. Three of the clubs are
located in areas where large numbers of Spanish, Chinese and Italians live.

In recent month, Slim Gyms’ profits have fallen sharply. Many members have not renewed
their memberships and the club has been unable to attract a sufficient number of new members.
SLIM GYMS recently advertised for a General Manager. His/ Her main task is to boost sales at
the clubs and increase profits.

Kommanis SLIMGYMS Bonofie Ta Kepye Mepexero Kiy0OiB It 3aHATh CHOPTOM Ta
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¥ Manxerrenl. Iimosoio aymuropiero xiy6is € 31e6Lmbmoro Moy BikoM Bix 20
punin Yol wayOn Moot cnopTEBHI 3ad, sKi OCHAIICHI HAHHOBINIAM CHIOPTHBHIMM
YHKOK @ cryml Ui 3aHATTA aepoOikolo, TUIaBanmbHMM OaceifH, coupii,
Oup 't wiyOun kivpara, Tpu 3 KTyGiB 3HAXONAThCA y palioHaX, A€ MCMIKAKTH
AMEPIKIIL [CAHCEKOro, ITAMMCEKOTO Ta KUTAHCEKOTO MOXODKEHHS.

~ LliiniM Mmcom nprGyTke Kommamii pisko 3HM3WIMCh. Barato wieHiB wiy6iB He
UHOE WIGHCTBO Ta KIyOM He 31aTHI 3aly4dTH 3HA9HY KUIBKICTH HOBHX WICHIB.
NLIMGYMS HeuofaBHO po3MICTHIIA pekiaMy TIPO BaKaHCII0 Ha T0Ca/Ty TONOBHOTO
pi. 1'0I0BHIM 3aBJAHHAM SIKOTO € 30UTBIIEHHA NPOAAKIB Y KIy6ax Ta 3pocTanHs

i il 3 1oAa€Thes pexiiama po BaKaHCio.

The job
Developing a customer-oriented culture in the
organization of the clubs
Increasing the revenue and profits of the
company of the six clubs in Manhattan
Exploiting new business opportunities
Contributing to marketing plans and strategies

The person
NLIM GYMS Dynamic, enthusiastic, flexible
| Munager A strong interest in health and fitness
for our chain of Health and | A good track record in previous jobs
hiire Clubs The ability to work with people from different
] Hegotiable cultural backgrounds
Pasnllont benefits package Outstanding communication

M Harvey Place 11 -C
My York NY 10003-1324

1 1s ¢ondini 4 moTa€ThCA 3aBIAHHSA IO Kelicy.

Tk, You are directors of Slim Gyms. Study the file cards on the three short-listed
watididates on the following pages. Hold a meeting to discuss the strengths and weaknesses of
sl purson, Try to agree on who seems to be the best candidate for the job.

Aunannns. Bu e qupexropamu xommarii SimGyms. BuBUiTs aHKeTH TPhOX KaHIMIATIB,
WR4 A SSIBKH THCTIST TIPOYMTAHHS oronomeHHs. IIpoBesiTe 360pH T2 0GroBOpITE CHIBHI Ta
LMKl eroponn KoxHoro 3 HuX. Hawmaralfrecs mjlitu 3rofm CTOCOBHO Toro, xto Oyne
MR PAIIM TIPETCHICHTOM Ha 10 TIOCajTy.

i eomdinax 5, 6 Ta 7 mofaloThCA aHKETH TPBOX KaHAWIATIE.

I, Nume: Guido Passerelli Age: 52

Muarital status: Married, have three children

Kduention: Bronx High School

Experience: Former American football player. Ran a small business for several years
fiding locations for film companies. Recently organized stunts (actions in a film that are
dunpers They are usually performed by a stunt man or woman instead of by an actor) for a

sl [ilm company.
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Outstanding achievement: ’I was 5th in the New York marathon when I was aged 34’.

Skills: Fluent Italian and Spanish. Speaks English fairly well, but with an Italian
and is sometimes hesitant.

Personality/appearance: Tall, handsome, tanned. Very self-confident. Wore a design
jacket and expensive designer tie at the interview.

Comments: Many interesting ideas for improving Slim Gym’s profits. For exampl
thinks members should get a 50% discount off their subscription fee if they introduce a friend.

2. Name: David Chen Age:39 Marital status: Single

Education: Master’s degree in Business Administration (Hong Kong Universif
Diploma in Physical Education (New University of Hawaii).

Experience: Several jobs in various companies before joining a large university as Spor
Administrator. Has organized many sports events for the university.

Outstanding achievement: “T have a black belt in karate’.

Skills: Numerate, extensive knowledge of computer programs. Fluent Chinese an
English, some Italian. q

Personality/appearance: Dressed in a formal dark suit but looked relaxed. Quiet
determined, polite and diplomatic. Asked many questions during the interview. Was rather shy i
he didn’t know the answer to a question.

Comments: Believes Slim Gyms should increase its services, for example, offer classes in
salsa dancing, open a small boutique at each club selling sports equipment, etc.

3. Name: Gloria Daniels Age: 30

Marital status: Married, have two children.

Education: Diploma in Sports Management (Massey University, New Zealand).

Experience: Worked for three years for a chain of fitness centres. Joined Johnso
Associates, an organization promoting top sports personalities. Has travelled all over the world
for the last ten years negotiating contracts with sports people.

Outstanding achievement: “I negotiated a successful deal with Hank Robbins, the
famous baseball player. We promote him exclusively.”

Skills: Has an elementary knowledge of Spanish and Italian. Was good at all sports when |
younger. Considered becoming a professional tennis player.

Personality/appearance: Wore a very expensive dress at the interview. Film star looks.
Charismatic, over- confident.

Ha cnaiini 8 mnomaerscs 3aBiaHHA NpoOCHyXaTH YpHBKH cmiBOeciy 3 KoXHMM I3
KaHTUATIB,

Task. Listen to the interview extracts with each of the candidates and come to a final
decision on who should get the job.

Ha cnaiini 9 minpenenss nifcyMkiB 06roBOPEHHS KaHIUIATIE T2 BUCYBAHHS IIPOTIO3MLIL
[IOZ0 HAMKPAIOTo 3 MPETEH/ICHTIB.

Ha ciaiini 10 nomaerscs NMHUCBMOBE 3aBIAHHS, sSK€ CTYACHTH MOXYTh BUKOHATH SIK
JIOManTHE 32BJaHHS 32 GPaKoM Jacy. ‘

3apnanua. HarmmiTs JiNOBHI MCT KaHIWHATY, SKOTO BU 3alpOIIy€Te HA POGOTY Iicist ‘
YCTINIHOTO MPOXOLKEHHS CIBGECI/TH.

Writing. Write a letter of fering employment to the successful candidate.

Ha cnaiini 11 minBeneHns 3aransHIX MiJICYMKIB BUKOHAHHSA KeHCy Ta OLHIOBaHHS po6OTH
CTyJCHTIB,
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e e

PObiinum BUCHOBKW, HEOBXigHO 3a3HauMTy, L0 BaXMMBOK NEpeayMOBOI0
HBMIEHHN  achekTMBHOCTI HaB4aHHA (haxoBoi aHrniicbkoi MoBu Habysae
PUARMTOK CoLlaNLHOT Ta couioKynbTYPHOT KoMNeTeHLil. Hk sacsigyye npakTuka, y
Wﬂlmll HOAOCTATHLO PO3BUMHEHI BMIHHS Ta HaBWYKU CRMKyBaHHA B
Hpscinno-ainosomy cepeaosuwi. MeTop, keiciB chopmye i po3BuBaE BMiHHSA
HPSLIGRATA B KOMaHAI, HeCTW BIANOBIAANBHICTL 3a pPe3ynbTaT, HaB4Yae TexHiui
ARABHIHN NeperoBopis, apryMeHTyBaHHSA CBOET NO3uLi, 34INCHEHHS NpeseHTaLlii.
ANCTOeysnHHA MeToay KeiciB nepeabavyae HasBHICTL Y CTYAEHTIB MEBHWX
QuaoBnx  amads 3 mvoeu. [Mpu chopmyBaHRI MIHMBICTUYHOT KoMNeTeHLii 3a
ANNOMOIOI0 LbOTO MeTopy 3HauHa yBara npuAainseThest poboTi 3 nmekcukolo i
CIPYRTYPAMA MOBKM AinoBOrO Ta MPOECIHOrO ChinkysaHHs. BukopucTaHHs
MEIOY kencis possonsie 3pobuTtn 3aHATTA 3 iHo3emHoi mMoBu y BH3 6inblu
HAOHIMEHAM J10 peanbHoro XKUTTsSl | NPaKTUYHO-OPIEHTOBAHUM A0 MaibyTHLOT
CHslRnkHocT! cryaenTie,

Buxopucmana nimepamypa:

L desegawon A, M. Meton  case-study Kkak COBpPEMEHHaA TEXHONOTHA MPO(ecCHOHANBHO-
Spposanioro obyvenns [Enextponnsiit pecypc] / A. M. lonropykoB. — Pexum JocTyna :
W/ swww/viihun/

Y Jwwowken b B Ynpasnenwe nepconanom: npaktukym /@, B. 3uHoBbeB, A. A. SIKymes ;
Musierepe o ofipasoBanis 1 HAYKH, MOJIOAXKH H criopTa Ykpaunst, KPBIMCKHi 9KOHOMIYECKHiX
Wie iyt “KHDY nm. B, Ietpmana”, — Cumdeponons : KOU KH3Y, 2011. -85 c.

4 g L1 Bukopueranns Metofy Kefic-cTani TN 4ac BMKNajiaHHsA iHO3eMHMX MoB [Texct]
AL Jlywsx // Honi texuonorii HaBuanus : Hayk.-MeToA. 36. / M-Bo ocBiTi i Hayku Ykpainu, [H-1
WAL texvonorii i amicty ocsiti. — K., 2006. — Bumn. 43. — C. 51-55.

4 Musaona . A, Kefic n kefic-meton / O. A. Muxaiinosa. — M. : Llentp Mapk. uccnen. u MeHemx.,

(]

S Ly aimoml amais wim Asatomus Ketic-meroza /mojx pem. A-pa COLMOJIOTHYECKHX HAyK,
upiheceopn 10, 11, Cypmuna, — K. @ Llentp unnoBaumit u passutus, 2002. — 28 c.

£ L ullon, DavidPalvey, Simon Kent. Market Leader. — Pearson Education Limited, 2006.

! M Konzte, lan English for Business Studies. — Cambridge University Press, 2008.

MVIKOnCKAn A, H, Ilpumenenue Keiic-mex, npu usy AHZNUTICK020 A3ZGIKA
WP SOOI HanpaGIENnOCIIL 6 IKOHOMUYECKOM 6p3e YKpaunsL.

I cmamne pesis udem 06 ucnonb306aHUN COBPEMERHBIX UHHOBAYUOKHLIX MEXHONOZULI 80 6PEMA
DU CIORMOs  SKOHOMUMECKO20  6Y3G  AH2TUTICKOMY — A3bIKY  NpoghecCuoHanvHoli
SO, @ usenno ~ ketic-mexnonozuu. Cyme mexHonozu 3akniouaemcs 6 ucnonb306aHuu
SO caee  (cumyayutl, ucmopuil, mexcmbl, KOmopulx Hazvieaiomes ‘“xeticom”) 0na
SO e (anansa, olGeyarcdenus wiu np p cmyo 10 KOHKpemnoMy pasoeny
WAl Oueyunauns, Memoo keiicos popmupyem u pa yMeHue pab & Komanoe,
WL ameememaennoems  3a  pesynemam, — obyyaem — mexHuke — 8e0eHUs  nepezoeopos,
WSRO Caoeil nO3UYUL, NPOBEOEHUI0 Npe. yuu. Henons Memoda Keticog
IR ORI SANAme NO AH2RUTICKOMY A3bIKY 8 8y3e DoNlee NPUBNUNCEHHLIM K PeanbHOl HCUSHU
WIS OpUeHMUPOGAnHBIM K Bydywyeit cney ocmu cmyo 8

WL mmine npuaodumen npumep keiica ONA 3GHAMUA NO AHZNUIICKOMY A3bIKY O CMYOEHMO8
LU CHERIHOC M YRpABTEHIE NEPCOHANOM U SKOHOMUKA mpyod.

Aamigunie caoaa’ Ketic-mexnonozus, aHznuiickuii a3vik NPogheccuOHanbROll HanPasneHHOC,
SR AR OOYNENIA, COYUOKYTbMYPHAS KOMIEMEHYUS.
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ZHULKIVSKA A. M. Implementation of case-technology in the process of studying English
Specific Purposesin the establishment of higher learning of Ukraine,

The usage of modern innovative technologies, namely the case-technology, in the proces:
studying English for Specific Purposesin the establishment of higher learning of Ukraine is analy:
the article. The essence of the technology is to use certain cases (Situations, stories, the texts of
are called 'cases’) for the collective analyzis, discussion or making decisions by the students oF
certain part of an educational discipline. The case method forms and develops the skills of team wa
bearing the responsibility for the final result, teaches the techniques of conducting negotiatio
argumentation of one’s position, making a presentation. Usage of the case-method enables to make
class of English in the establishment of higher learning much closer to the real life and practicall
oriented towards the future students’ specialty.

The article contains an example of the case used at the class of the English language for the 3-
year students of the specialty personnel management and economy of labour.

Keywords: case-technology, English for Specific Purposes, forms and methods of educatiol
sociocultural competence.

VK 378.011.3-051

Kagbapceka O. B
HayioHanbHul yHieepcumem “OdecbKa ropuduyHa akademist’

NPODECIAHA AIANLHICTL NEAOAFOrA:
OCOBNUBOCTI OPIAHI3ALLII HABYATNBHOIMOQ NMPOLIECY Y BH3

V cmammi posensdaemucs cneyughixa opeanizayii HaguaibHO20 npoyecy y 8uwjiil WKONI.
niocmagi ananizy OCHOBHUX. npunyunie peanizayii Haguawns, cneyughixu cyb'exkmie oceimibo2e
npocmopy, ocHoenux 3aedanv I QyHKYili eusHaualomecs ocobnusocmi npogheciiinoi nedazoziunol
OIANLHOCMI BUKNADAYA BUW020 HABYANLHO20 3AKNA0Y.

Kniouoei  cnosa: npogpeciina nedazoziuna  Oisabwicms, HaeuaneHuil npoyec, npoghecis,
cneyianbricns.

He icHye opHO3Ha4HOro pO3yMiHHA CyTHOCTI i CDyHKUIA npodeciiiHol
nisnbHOCTi, fke Habyrno ocTaHHiM u4acom B KOHLUenTyansHoMmy anapati
nepjaroriku BiIHOCHO CaMOCTIiHOrO i BUCOKOro Haykosoro cratycy. [lpote
BIAMIHHOCTI Yy BU3HAYEHHI NMOHATTA NpPoheciNHOT AiANbHOCTI pisHUMK aBTopamMu
[aloTb NiACTaBK roBOPUTK NMPO CynepeqnMBICTb ICHYOUMX Nornsaaie, a 3sigcw i
Npo  Heysro/pKeHiCTb  npoliedyp  NEpeHeceHHA  UbOr0  MOHATTA B
€KCNepUMEHTAanbHY NIOLLUHY.

Hacamnepen, gns nosHoro aHanisy npodeciiiHol AisnbHOCTI neparora
HeobXigHO BU3HaUMTHCS, LLO € BIiacHe MoHATTA “npodecis’.

CroBo ‘“rmpodbecis” noxoguTb Bif NaTuHcLKOro profiteri — “I'OBOpI/(TVl‘v
ny6niyHo”.

B ykpaiHcbkomMy TrymadHOMy CrOBHWKY “npodhecisi” TnymMauuTbes sk BUL
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