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Ivan Riabokon (Ukraine)

QUALITY OF WORKING LIFE AND
INEQUALITY: GENDER CONSIDERATION

Abstract

The paper explores the impact of gender inequality on the quality of working life and analyzes the
processes and factors that shape gender issues in Ukraine. The aim of the study is to assess gender
inequality in the process of labor potential and human capital implementation, develop measures that
would solve gender inequality problems in employment, and justify the positive impact of the pro-
posed measures on the quality of working life. To achieve the abovementioned goal, statistical data
and public opinion polls, which formed the basis of the proposed methods for solving the identified
problems, have been analyzed. Determinants of gender inequality have been identified, the main of
which are the gender wage gap, gender structure of employment imbalance, inequality of women’s
access to decent work due to gender stereotypes, and imperfect control mechanisms for gender-sen-
sitive statistics. Possible approaches of the state's gender policy to achieve gender balance have been
identified and expanded through a set of measures that would include improving the mechanism for
controlling gender-sensitive statistical data in the form of monitoring at the organizational and state
levels, budget planning with due consideration of gender dimension. The author’s vision of the con-
tent and essence of gender policy at the institutional level in the context of transformation of values
and gender culture of society has been shared.
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AKICTb TPYAOBOIO XKUTTA |
HEPIBHICTb: TEHAEPHUN ACMEKT

AHoOTAaLiA

Y crarTi fOoCHiPKEeHO BIUIMB TeHJepHOI HEPIBHOCTI Ha AKIiCTb TPYLOBOIO XXUTTSA, IIPOAHATi30BAHO
porecy i GakTopy, 1o GopMyITh TeHAepHi mpobaeMu B Ykpaini. MeTolo JOCTIPKeHHA € OLiHKa
TeHJepHOI HEPIBHOCTI B IPOLECi peasisdalil TPyJOBOro IOTEHLialny Ta JIOACbKOIO KaIliTany,
pospobka 3axofiB IOZO BUPpIllleHHS IPO6/IeM TeHAepHOI HepiBHOCTI y cdepi 3alHATOCTI i
OOIPYHTYBaHHsA IIO3MTVMBHOIO BIUIMBY 3aIPOIIOHOBAHMX 3aXOHiB Ha AKICTb TPYHOBOTO >KUTTA.
JImsa [OCATHEHHS MOCTABEHOI METM BMKOPMCTAHO aHaMi3 CTAaTMCTMYHUX JIAaHMX Ta ONMUTYBaHHA
IPOMAJCbKOI MKW, fAKi JIAIIM B OCHOBY 3aIPOIOHOBAHMX METOJiB BUPILIEHHS BUABICHUX
mpo6reM. BiisHaueHo ieTepMiHAaHTH FeH/iePHOI HePiBHOCTI, OCHOBHIMI 3 SIKVX € TeHJIePHIII pO3pUB
B OIUIATi Hpalli, A1cOananc TeHepHOI CTPYKTYPU 3ailHATOCTI, HEPIBHICTbD MOXK/IMBOCTEI JOCTYITY
KIHOK JIO TifIHOI Ipaui 4epes reHfIepHi CTepeoTMIN CYCIiNIbCTBA, HENOCKOHAIICTh MeXaHi3MiB
KOHTPOJIIO FeH/IePHO-UY TIMBUX CTATUCTUYHMX TaHNX. BisHaueHO i po3MIMpPeHO MOKIMBI HAIPAMKI
TeHJIepHOI MOMITUKY JiepXKaBU JyIA JOCATHEHHA IeHIEPHOro 6aaHCy depe3 KOMIUIEKC 3aXOfiB, 110
BKJ/IIOYAaTUMYTh BJOCKOHA/IEHHSA MEXaHi3My KOHTDPOJIIO I€H/IEPHO-YYTIMBUX CTATUCTUYHUX JaHUX
y ¢opMmi MOHITOpMHIY Ha piBHI OpraHisaliiil Ta Ha JAep>KaBHOMY piBHi, OIOf)KeTHe IUIAHYBaHHA 3
ypaxyBaHHAM FeH/IEPHMX acIeKTiB. 3allpOIIOHOBAHO B/IacHe OayeHHA 3MICTY i CYTHOCTI reH/epHOI
HOMTUKY Ha IHCTUTYLiIHOMY piBHI B po3pisi TpaHcopmalil IiHHOCTel Ta TeH/|ePHOI Ky/IbTypu
CyCHi/NIbCTBA.

reH/iepHa HEPiBHICTb, AKiCTh TPYIOBOTO XUTTS, FeHJepHa
cerperanisi, reHjiepHa IMCKpUMiHalisl, TeHJIepHi CTepeoTUIIN
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BCTYN

B ymoBax cy4acHOCTi reHziepHi IIpo61eMy aKTVBHO BIUIMBAIOTH Ha SIKICTh TPYAOBOTO KUTTS, ICTOTHO 3HIDKYI0UN
i1, 1110 3yMOB/IIOE aKTYa/IbHICTD HOCTi/>)KeHHS HaHNUX IPOOIeM.

Tak, Ha Mi>kHapOJHOMY PiBHi aKTMBHO BXXMBAIOTbCA 3aXO0/IM LIO0 OJO/IAaHHA FeH/IepHOi HepiBHOCTI. 30KpeMa y
r7106a/IPHMX LI/IAX CTAnmoro po3ButKy Ha 2016-2030 pp. OOH Bu3HaueHO Ba)kK/IMBICTh 3a0e3IedeHH reH/iepHOL
PIBHOCTI, pO3LIMpeHHs IpaB i MOXK/IMBOCTeT BCiX KiHOK. Ha ¢ oHi ocu/IeHHs] eKOHOMIYHOI aKTMBHOCTI >KiHOK
B CY4aCHOMY CBiTi, B YKpaiHi criocTepiraeTbcs HelOCTaTHA yBara Jo reHaepHuX npobnem. Tak, srigHo 3Bity i3
17106a/IbHOTO reHfiepHOro po3puBy 2018 p. CiroBoro ekonoMiuHoro popymy (WEF), YkpaiHa B 1iboMy peiiTUHTY
3ajiMae 65-e Miciie 3 149 kpain ciry (61-e micue 3 144 xpain y 2017 poui) [19], a oT>ke Mae moTpedy B CKOpOUYeHHi
TeHJ,ePHOTO pO3PUBY.

YncneHHi HayKoOBi 3aXOfy, HOPMAaTUBHO-IIPAaBOBi aKTV Ta Jep>KaBHI IPOEKTU TaK i He BUPILIMIN IIPo6IEMy
TeHJIEPHOI AUCIIPONIOPIIil y OIIATi Tpalli, HaflaHHi IIpaB Ta MOXXAMBOCTEN. Hacnigkamuy irHopyBaHHA reHiepHO1
Ipo6/IeMy MOXYTb CTaTM CYTTEBi 3araJbHOCYCIIIbHI BTpATy, HaHECEHHS LIKOAY JTIOCbKOMY A0OpoOyTOBI,
raJIbMyBaHHs CTaJI0r0 PO3BUTKY.

Bupimenns pgaHoi mpo6nemu 3abesmeunTdb >KiHKaM TifjHY OIUIaTy Ipalli, piBHi MOXXJIMBOCTI Kap€pHOTrO
IPOCYBaHHS Ta IIMPIIY aBTOHOMHICTb y NPUIHATTI BUPOOHMYMX pillleHb, L0 € BaXKIMBUMM (aKTOpaMu
BJICOKOI AIKOCTi TPYLOBOTO KMUTTA.

1. MITEPATYPHUN OI /1A,

HocnimxenHs sxocti Tpygosoro xutts (gani IT7K) 3 Toukn 30py pisHUX TeOpeTUKO-METOHO0MIOTYHIX MiAXO/iB
3yMOBMJIO PO361>KHOCTI Y BUSHA4Y€HHI LIbOTO MMOHATT.

ITpoBimuuit yxpaincpkuil HaykoBellb KomoT BusHavdae STJK Ak «cTymiHb MO€QHAHHA I OJHOCIPSAMOBAHOCTI
YMOB TPY/[IOBOTO IIPOLIECY Ta KUTTS, 3a/I0BO/IEHHS CIIiBPOOITHUKIB CTOCYHKaMM B KOJIEKTUBI i yMOBaMu Ipaiti»
[9, c. 75]. JlificHO, HOEHAHHA JAaHUX IapaMeTpiB GOpPMYe BUCOKY SAKICTb TPYAOBOTO KNUTTA, B TOM 4ac, AK 3a
YMOB iCHyBaHH: reHIepHOI HEPiBHOCTI IpaljiBHUKY He MOXXYTb OYTY OBHOIO MipOI0 33/J0BOJIEHI yMOBaMMU IIpa-
11i. 3 OI/IAAY Ha Ije BUSHAYeHHsI, ICHYBaHH IreH/lepHOI HepiBHOCTI Oyzie MaTy HeraTVMBHUIT BIUIMB HA CTOCYHKI,
YMOBU IIpalli, i, BiATIOBifHO, Ha AKICTb TPYLOBOTO XUTTS.

B roi1 yac, ak ATK B nigxopi HaykoBUiB [lenBip i Xinnagx BU3HaA4Ya€TbCs IepeBaXXHO TAKMMY iHAMKATOpaMy,
SIK BUHAropofia 3a Mparo, 0XopoHa Ta 6esneka 3J0pOB’l, BUKOPUCTAHHS Ta PO3BUTOK JIIOCHKVX MOXK/IMBOCTEI,
3pocTaHHs f0oOpoOyTYy, colianbHa iHTerpalis B opraHizamii mpaimi, KOHCTUTYLiOHaIi3M, pobouMit IpocCTip,
coriajzibHa aKTyalbHICTB [5, ¢. 39]. fIk 6aumMo, Taki MOKa3HMKM IeHAepHOI PiBHOCTI, K CIIpaBeJIiBa OIIaTa
npalii, piBHi MOXX/IMBOCTI € BOJHOYAC i CKIaJOBMMM AKOCTi TPYLOBOTO KUTTS.

Bparrapp, [Iforr’i Ta iH. BU3HAYaIOTh SIKICTh TPY/IOBOTO XXUTTS, SIK CTaH, IKUI1 BifuyBae iHUBI B JUHAMIYHOMY
IparHeHHi 10 CBOiX iepapXiuHo opraHi3oBaHUX Iiiell B cepi mpalli, 3a paXyHOK 4OT0 BilOYBa€THCS 3MEHIIICHH
pO3pMBY, WO Bifjinse iHAuBi#a Bim LuX Lijeil, sKe BifoOpakaeTbCA fAK NMO3UTVBHMII BIUIMB Ha 3arajabHe
¢dyHKIioHyBaHHA cycminbcTBa [3, ¢. 39]. SIk 6aunmmo, 3MeHIIeHHS PO3PUBY, B JAHOMY BUIIAZIKY CIIiBIaja€e 3
METOI0 T'eHJIePHOI PiBHOCTI, OCHOBHMMM IPUHLIUIIAMMA AKOI € BiICYyTHICTb aCMMETpii B OI/IaTi mpami Ta iHIMX
IHIMKaTOpax rigHoi nmpani.

AHajisyoouy HayKoBi IIOITIAAY Ha IPo6eMy BIUIMBY Ha TeHJiepHOI HEpiBHOCTI Ha fAKIiCTb TPYAOBOTO XKUTTS,
MO>XHA 3a3HA4YUTH, 1O Ha CbOTOJHIIIHII IeHb iCHYE BelMKa KiJIbKiCTh TEOpill, [0 JOCHiIKYIOTh HETaTUBHUMI
BIUIMB TeHJepHOI HepiBHOCTI Ha eKOHOMiuHe 3pocTaHH:A. KpiMm Toro, feAxi JOCTif>keHHA BUBYAIOTb caMe
B3a€MO3B A30K MiXK FeH/]epHOIO PiBHICTI0 i (KOHOMIYHMM 3pOCTaHHAM, TOOTO CaMe TeH/IepHY PiBHICTD, AK IPUYUHY
eKOHOMiuHOro 3pocTaHHA [4]. OTke, reHepHA HEepiBHICTb, 3HIDKYIOUM PiBeHb €KOHOMIYHOTO 3POCTAHHS, B
KiHIIEBOMY Ii[ICYMKY HeTaTMBHO BIUIMBA€ i Ha AKIiCTb TPY/JOBOTO >KMUTTH, sIKa MOXKe OyTu 3abe3ledeHa TiMbKu
BIUCOKVMMM TTOKa3HMKAaMJ €KOHOMIUHOI i BUPOOHMYOT IPOAYKTUBHOCTI.
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BinpiicTe FOCTIHMKIB 3BepPTAOTh yBary Ha 3HAYHUII Te€HJIEPHUII PO3PUB, 30KpeMa B MOITUYHIN cdepi
nisgnpHOCTI [10].

IcayroTph faHi Mpo mUCKpUMIiHALIO B OLiHLI TPYZOBOTO BHECKY JKiHKM i 4OJIOBiKa, B fIKill 4acTO IlepeBara
BifIJa€ThCs1 YOOBIKOBI TPy PiBHiN KOMIIETEHTHOCTI i pe3ynbraTax mpaui [1].

Oco6nmMBOCTi TeHfjepHOi acuMeTpii B OIUIATi Ipalji I'PYHTOBHO IPOAHANTi30BaHO B AOCHimkeHH] JlomyurHsak
ta IllaHgap, a TaKO>X BMOKPEMJIEHO HAaIpPAMM Ta PO3pOOTIEeHO MPOMO3NILII 1[ofi0 3abe3ledeHHs TeHIEePHOro
HapuTeTy B OIUIATi Ipalli. 3J0KpeMa TOJIOBHMMU WIJIAXaMM JIiKBifallii TeHJepHOTO pO3pUBY B OIIATi mparii
YOJIOBiKiB Ta >XiHOK aBTOPM IIPOIOHYIOTh TaKi: HPOCYBaHHS «3LOPOBOrO» MEHTAliTeTy, 10 po3ipBaB Ou
3aMKHeHe KOJIO HaBsI3aHUX CTaTeBYUX POJIeli; MMiBUILeHHS piBHs 0013HAHOCTI CYCIi/IbCTBA 3 IPUBOAY CYYacCHUX
000B’sI3KiB Ta IpaB; MiBUILIEHH MATPUMKY 3 O0KY [iep>KaBy Ha afalTallilo Ci/IbCbKOTO HaceJIeHHs O PiBHA
11 poBoi eKOHOMIKM B KpaiHi Ta iMIJIeMeHTallisi KOHLeNIii rifjHoi mpari. B paMkax BuoKpeM/IeHNX HaIpsMiB
aBTOpaMM 3aIIPOIIOHOBAHO HM3KY 3aXOZiB, 30KpeMa 3aKpill/IeHHs Y BUOOPYOMY 3aKOHOHABCTBI BifNOBifHMX
KBOT NPEeICTaBHULTBA BCiX CTaTell y Hap/laMeHTi IMPOIOPLIiHO 10 YaCTKM KOXXHOTO TE€HIEPY B CTPYKTYpi
BubopLiB Ykpaiuu (y MicueBux pagax — HIpOIOPILiiHO KiTbKOCTi BUOOpIiB Ha meBHiit Tepuropii) [11]. Takox
3aMIPOIIOHOBAHO 3aXOAV AVCUUIIIIHAPHOTO XapaKTepy, Jep>KaBHi IporpamMy Ha OCHOBI BilIOBiHNX KPUTEPiiB
Ta IIOKa3HMKIB To10. Oco6/1MBOI yBaryu 3ac/IyroByOTh HPONO3KIIiI BBECTH Y CTATUCTUYHY 3BITHICTD CIeljianbHe
o0cTe>xeHH 3a TpodecisiMu 151 CTBOPEHH I Bi/JIIOBITHIX AMHAMIYHUX PAAJIiB JAaHUX, 110 JO3BOMN/IN 6 IPOBECTH
611 KOMITETEeHTHNII aHasIi3 070 AudepeHIiiaii ormaTy mpali 3a CTaTeBO 03HaKo0. [Ioro/pKyo4uncs 3 um
TBEPI KEHHAM, MU IIPOIIOHYEMO BU3HAYUTH T€HIEPHO-4yTTEB] IOKa3HMKM, AKi OXOIUIIOIOTh TeHEPHI 3MiHMY, 1[0
BiZIOYBaIOTbCs B CYCIIi/IbCTBI B JaHWII IIepiofi yacy i 3apoBaguTy CUCTEMY IX MOHITOPMHTY.

HasBHicTh AucKpuMiHaLil 3a CTaTeBOI O3HAKOI B €KOHOMIi4YHiN cdepi Ha KoxHOMY erami mpodeciitHol
BiAnpHOCTI BifsHadae bepexxna. B cBoeMy focnifKeHHi BOHa BUOKPEMIIIOE TaKi €Talu: «3alfHATICTD, OIJIaTa
npari, Zo6ip, CKOpOUYeHHs IePCOHANY, IPOCYBaHH Ha NOcCai, HifiBUIeHH KBaidikalii, BITKpUTTA BIaCHOrO
6isnecy, Towo» [2].

[IpaBOBOI OCHOBOIO MI/Is 3abe3NeyeHHA TeHiepHOI piBHOCTI B Ykpaini € Koncturynisa. 3okpema, y cTaTTi 24
KoHcTuryuii 3asHa4a€eTbcs: «piBHICTD IpaB XiHKM Ta YOTOBiKa 3abe3NedyeThCs: HaJaHHAM >KiHKaM PiBHMX
3 YO/IOBIKAMY MOXX/IMBOCTEl Y CYCHiNIBHO - HOMITMYHIM Ta KYIbTYpHiil Jis/IbHOCTI, B 3700YTTi OCBiTM Ta
npodecitHOl mifroTOBKY, y Hmpaui Ta BUuHAroponi 3a Hei..». CTaTTs rapantye piBHICTb mpaB i cBo6OR Bcim
rpoMafisiHaM i BiICyTHICTh 0OMeXXeHb 3a 03HaKaMu cTaTi [16].

IenpiepHi BiAHOCUMHM perynOIOTbCA TAKOXX Pi3HMMM 3aKOHOAABUMMM aKTaMM. Tak, 3 METOI0 BCTaHOB/IEHHS
piBHOCTI XiHOK i 40/TOBiKiB y Bcix cdepax cycninbHOI KUTTERiATBHOCTI 6y10 NpuitHATO 3aKoH Ykpainu «IIpo
3abe3neveHHs PIBHMX IIpaB i MOX/IMBOCTEN JKiHOK i 4omoBikiB» Ne 2866-IV. Crarrero 16 3akony Ne 2866-1V
BCTAHOBJIEHO, IIJ0 «KEPIBHMKY OpTaHiB Iep>KaBHOI BIaJyl Ta OpraHiB MiCIIeBOTO CaMOBPsyBaHHs 3000B’13aHi
3abe3neun Ty piBHMII ZOCTYII TPOMaisiH o [lep>kaBHOI CITy»KOM Ta CTy>KOM B OpraHax MiCLieBOTO CaMOBPSIyBaHH
srigHo KBasigikanii Ta mpodeciiiHoi MiATOTOBKYM He3ajIeXXHO Bijj cTati mpeTeHAeHTa» [17].

DopManpHuUIl XapaKTep NpUMHATUX B YKPaiHi 3aKOHIB, 1110 CTOCYIOTbCSA TeMM TeH/IePHOI HEPiBHOCTI, € 03HAKOI0
reHjilepHUX Ipo6ieM B IpaBoBiii cdepi. Tak, 6araTo 3akOHOAABYMX aKTiB HOCATB JIMIIE IeK/TapaTUBHUIL XapaKTep,
i He MiCTATb KOHKPETHUX HOPM i MeXaHi3MiB JOCATHEHHs PiBHOCTI 3a reH/IepHOI0 03HaKoM0 y cdepi mpani. Tax,
HaIIpUKIIa, XiHKU-iHBaIiy, K L[i/TbOBa I'PYyIIa, He 3rafyl0ThCs B [lepykaBHill mporpami 3abesnedeHHs PiBHUX
IpaB i MOXX/IMBOCTE >)KiHOK 1 40/MOBiKiB Ha nepiof go 2021 poky [6].

TaxuM 4MHOM, HallioHa/TbHe 3aKOHOJJABCTBO He BifITIOBiflae Cy4acHMM BMMOTaM i € OfjHi€I0 3 leTepMiHaHT TaKMX
SIBULL SIK TeHePHa AVICKpUMIiHalis, reHiepHa nmpodeciiiia cerperamis ta gucbamaHc.

XexmaH i CaTT1, po3INARAOUN «AKICTb TPYAOBOIO SKUTTSA» AK «TYy Mipy, JO fAKOi WiIeHM BUPOOHMYOTrO

HiATPUEMCTBA MOXYTb 3aJOBOTIBHUTI CBOI OCHOBHI 0COOMCTI MOTpebM 3a JONOMOrow iX poboTy Ha IbOMY
nipgnpuemctsi [7]. lanuit nifxix He BpaxoBye TaKMil BaXK/IMBUI aCIIeKT, SIK FeH/iepHa PiBHICTb.
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OTXe, B IpoLjeci ZOCTi/>)KeHH HayKOBUX IIpalib cGOPMOBAHO B/IACHY JYMKY IIOJ0 aKTYa/JIbHOCTI JOCTiKEeHH
TeHJiepHOI HepiBHOCTI, Ak uMHHMKa BIUIMBY Ha STJK, a Takox BusHaueHo mouATTa ATJK, Ak iHTerpanbHOl
XapaKTepUCTUKM, sKa BifjoOpaka€ CIiBBiZHOIIEHHsS HETaTMBHMX Ta IO3UTUBHUX BIUIMBIB COL{ia/bHO-
eKOHOMIUHMX, COIia/IbHO-Ky/AbTYpHMUX GaKTOpiB, 1[0 3abesnedye TeHIEPHY PiBHICTh i, SK HaCTifOK,
3aJJ0BOJIEHICTD IIpaLieo.

2. META

Meroro cTaTTi € OLjiHKa reHJIepHOI HEPiBHOCTI B Ipoleci peanisanii TpyJoBOro HMOTEHLiaNy Ta TOACHKOTO
KaliTany, OOIpyHTYBaHHA IIO3UTMBHOIO BIUIMBY 3allpONOHOBAHMX 3aXOAiB Ha SAKICTb TPYHOBOTO >KMUTTH,
coliaJIbHUI KJIiMaT Ta EKOHOMIYHMII pO3BUTOK KpaiHL.

3. METOAO/10I'IA

Y cTaTTi BMKOPMCTaHO TaKi HAayKOBi MeTOAM: CTaTUCTUYHMII (aHAMi3 CTaTUCTMYHUX JaHUX, ONMUTYBAaHb
TPOMAZICBKOI AYMKM), aOCTPaKTHO-MOTiYHMII (OI/7iAf HAayKoBOi JiiTepaTypu 3 JaHOI TeMu), MOPiBHAHHSI
(cmiBBifjHOIIEHH OIUIaTH Npalii 3a mpodeciituumu rpynamn), rpadivumii (giarpama ocCHOBHUX cep 3aitHATOCTI
XiHOK B YKpaiHi 3a mpodeciiiHuMu rpynamu), ysarajibHeHH: (iZOMTTA MiACYyMKiB Ta NMiBe€HH BUCHOBKIB).

4. PE3Y/IbTATHU

[lns BU3Ha4YeHHs feTepMiHAHT, 1[0 GOPMYIOTh TeHIEPHY HEepiBHICTb HeOOXiHO IpoaHami3yBaTy TeHJepHi
BiTHOCMHM Ha piBHi peanisanii Tpy[OBOro IMOTEHLia/Ny Ta JNIOACHKOTO KamiTany. B MikHapogHOMY acIeKTi
npobnemMa TreHAEepPHOI HEPIBHOCTI HOCIIKYIOTbCA Ha pisHMX IvtaTrdopmax. Tak, y momoBifi opranizamii
O6’egnanux Harjiit npo moacbknit po3Butok 2019 poky npeacrapieHi 3Ha4eHHsI i peiITUHIM iHIEKCY TeH/IepHOl
HepiBHOCTi (Gender Inequality Index), sikuit Bifo6parkae reHjiepHy HepiBHICTb 3a TpboMa BuMipaMu — y cdepi
PenpogyKTUBHOTO 340POB’s, PO3LIMPEHHA MOXXIMBOCTEN! i ekoHOMiuHOI akTuBHOCTI. II'H Ykpainu B 2019 poni
craHOBUTD 0.284, mo cTaBuTh Kpainy Ha 60 micie cepen 189 kpain [15]. 3HaueHHA iHAEKCY 3HM3MIOCA Ha 7.2%
B IIOPiBHAHHI 3 MoKa3HMKoM 2005-ro poky (0.357). Ilbomy cripusiia fesKa aKTUBi3allis fep)KaBy, 0COONNBO B
npaBoBiit cdepi, MPUITHATTA HU3KY Ba>K/IMBUX J/Is1 TeHIepHOI chepyu 3aKOHONPOeKTiB. 3a3Haunmo, mo II'H ne
€ iflea/IbBHUM METOJIOM [I/IsI BUMIpIOBaHHs TeHJepHOI HepiBHOCTI. Bin He BKI04ae iHdopmaliito mpo reHpepHi
BiIMiHHOCTI y BUKOPMCTaHHi Bi/TbHOTO 4acy, He BPaXoBye IOAiN nmpodeciit Ha «KiHOYi i YonoBiui» (reHmepHy
cerperaliifo) i po3puB y 3apo0iTHii 1/1ati 3a reHAEePHOI 03HAKO0. TOMyY B CTaTTi JOCTIIKYIOTHCA 11 paKTOpH Ta
ix Br/ivB Ha GOpPMYBaHHS IeH/IepHOI HePiBHOCTI.

BuBueHHs MOXX/IMBUX MeTO/iB 3a0e3Ie4eHH 1 reHiepHOI piBHOCTI Ha piBHI peaisalii Tpy/JoBOro moTeHIjiany Ta
JIIOJICBKOTO KaIliTa/ly aBTOp NPOIIOHYE BECTU B HACTYIIHMUX HaNIPsAMKAX:

o daxTopy, NpoABM, HACIIIKM TeHAEPHOI HepiBHOCTI B YKpaiHi;
e OCHOBHI mpobeMn y cdepi 3aiHATOCTI XKiHOK;
e  IIOLIYK OCHOBHUX HAaIPAMKiB BUpillleHH:A Npo6eMM TeHepPHOI HepiBHOCTI B YKpaiHi.

CrnpasefiuBa BIHaropoja 3a Ipaljio € OfHUM 3 HallBa)K/IMBilIMX MOKa3HUKIB AKOCTi Tpymosoro xutTsa. Ha
Iep>KaBHOMY piBHI IPOBOAVTHCSA MOHITOPMHI OCHOBHMX ITIOKa3HVKiB I€HIEPHOIO MTAPUTETY - CIIiBBiHOIIEHHA
3apo06iTHOI ITaTy XiHOK i onoBikiB. Tak, 3a gaHumu leprxaBHoi cry>kK0u cTaTucTuky YKpainm nporsarom 2013
2018 pokiB CIiBBiJHOIIEHHS CepefHbOI 3apOOITHOI IIaTy >KiHOK Ta CepefHbOI 3apOOITHOI IIaTV YONOBIKiB
MalKe He 3MiHWIOCS, MigBUIMBIINCH ycboro Ha 0.3% (PucyHok 1), To6To B 2013-My poli 4acTKa cepefHbOol
3apoO6iTHOI I/IaTV XiHOK B CK/Taa 77.4% Bif| 3apIuiaT 4ooBiKiB, Tofi Ak B 2018-My polii Lieji TOKa3HMK 3HU3UBCA
1o 77.7%, mo Ha 1.1% HyKYe 32 IOKa3HUK IoIepefHboro 2017-ro poky.
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OTXe 3arajloM CUTyalis He 3MIHIOETbCS IPOTATOM ITSATH POKiB, AEMOHCTPYIOYM HEraTUBHY JMHAMIKy 3a
OCTaHHil nepiog.

BuiesasHadeHi jaHi rOBOPATD PO IiIBUIEHHSA T€H€PHOTO PO3PUBY B OILIATI IIpalli YO/IOBIiKiB i )KiHOK He Ha
KOpUCTb XiHOK. [IpoananizoBaHi gucnponopuii 3a3Buvait MpuU3BOAATH 40 ABUINA «(peMiHizanii 6ifHOCTI», sKe
B CBOIO Yepry poOuTb HeraTMBHMII BIUIMB Ha PeIPOYKTUBHI Ta COIlia/bHi MOTpeby KiHOK, iCTOTHO SHIDKYIOUN
ix akictp xurra. IIpy 1boMy >KiHKM 4YacTo 1M036aBJeHi JOCTYNY HO [OCTaTHbOTO e€KOHOMIYHOTO pecypcy.
Taxk, ofHOYACHO 31 3HMDKEHHAM 4YaCTKY 3apIUIaTy >KiHOK B 3a3HaYeHUI Iepiof Bi0ynocs 3HMIKeHHA piBHA ix
saitaAToCTi (PucyHOK 2).

SIx BupHO 3 PucyHKka 2, B mepiog 3 2017-2018 pp. Binbynocst piske magiHHs piBHSA 3aifHATOCTI AK XKIiHOK, TaK i
4OJIOBIKiB, 1IJ0 IIOB’A3aHO 3 COIIia/IbHO-eKOHOMIYHOI0 KpU300 B KpaiHi. OfHaK Ipyu I[bOMY piBeHb 3aifHATOCTI
JKIHOK 3a/IMIIaBCA 3HAYHO HIDKYE aHA/JOTiYHOTO IOKa3HMKA [jA 4onoBikiB. Y 2018-My poui po3pus Mix
MOKa3HMKaMM [/Id KiHOK i I 4onoBikiB ckmaB 9.9%. Ile Bkasye mepiiodyeproBuii HaIpsIMOK JOK/IaJaHHSA
3yCH/Ib OMITUKY Iep>KaB) B 3a0e3Ie4eHH] TeH/IepHOTO ITapUTETY.

Kpim Toro, ans Ykpainu € TpaguiiiiHuM IepeBa>kaHHs 3ailHATOCTI )KiHOK 30KpeMa y cdepi mocyr, Toprisii
Ta HeKBaTi(hikoBaHOI Ipalli, a HOCaAy KepiBHUKIB i 3aKOHOAABIIIB € /I HUX BaXKKogocTymHuMH (PucyHok 3).

OTxe, 3a gaHUMM [lep>KaBHOI CITy>KOM CTaTUCTUKM YKpalHM MOXKHA 3pOOMTI BICHOBOK, 110 IIePeBa>kHOIO IIPO-
¢eciitHoro rpymolo (22.6%) cepen 3aitHATUX >XiHOK B YkpaiHi B 2018 p. € mpaniBHyuku cdepy HOCIYT i TOPTiBIi.
[To3auTMBHUM sIBUIIEM € 30€peXXeHHsI JOCUTD 3HAYHOI YacTKy npodecionanis (21.8%) i daxisuis (17.1%). Hami
iifie TpyIa, 1o 3aiiMae 3Ha4Hy 4acTKy (18%) — mpauiBHMkM HekBamidikoBaHoi mpani. Hait6inpur HedncieHHa
npodeciiiHa rpyma cepef 3aifHATUX )KiHOK B YKpaiHi (Bcboro 6.1%) - 3aKOHOAABL, BUILi Aep>KaBHi CyX00BIj,
KepiBHMKU. B TOII Yac, K mepeBakHa Oi/IBIIICTD >KiHOK 3aiHATI HeKBamiikoBaHOIO Mparielo, a TAKOX B cdepi
TOPTiBJIi Ta HOCTYT. ]/ MOpiBHAHHS, YacTKa 3aKOHO/ABIIiB, BUIUX AepP>KaBHUX CTY>KOOBIIiB, KepiBHMKIB cepef
IpALI00YNX Y0JIOBiKiB cTaHOBWIA B 2018 poui 9.6%, o Ha 3.5% 6ibiie HiX XiHOK (PucyHOK 4).

Amnanisyroun faHi gep>kaBHOI Cy>K6M cTaTucTuKM 3a 2018 p., MOXKHa 3pOOUTY BICHOBOK, 1[0 YaCTKa YOJIOBIKiB
cepell TeXHIYHUX NpalniBHUKIB (40.1%) 3HAUHO IepeBUIIY€E aHATIOTIYHMIT TIOKA3HMK Cepell IPALII0YNX XKiHOK
(11.4%). A y cdepi Topripii Ta mOCIyr 3aitHATO Ha 12.2% 4YOMOBIKiB Oi/nblle HiXK XIiHOK, 110 TOBOPUTH IIPO
PO3IOfiN Ha TpafMLiiiHO XiHOYi Ta YonoBiui mpodecii, TOOTO PO reHIepHY acCUMeTpilo cepes IPaIII0YNX.

2013 2014 2015 2016 2017 2018

[kepeno: MobyaosaHo Ha ocHosi [11].

PucyHnoxk 1. CrriBBifHOIIIEHHS 3apO0IiTHOI IJIAaTH JKiHOK i Y0JIOBiKiB Yy 2013—2018 pp., %
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[skepeno: NMobyaoBaHo Ha ocHoBi [13].

PucyHok 2. PiBeHb 3aiHATOCTI »KiHOK 1 YOJIOBIKiB y 2004—2018 pp., %

6,1%

11,4%
21.8%
O CexTop 1 B 3akoHO/1aBIIi, BUCOKOIOCAIOBII, KEP IBHUKH
O TpauiBauku TOpTiBi i cdhepu mocay T W Texuivni ciayx00B1i
M TIpodecionanu O Ipocri mpodecit

B Cuewianuctu

[xepeno: MNobynosaHo Ha ocHOBI [13] Ta BAaCHWUX pO3paxyHKiB.

PucyHoxk 3. OcHOBHi cdhepu 3alHATOCTI KiHOK B YKpaiHi 3a mpodeciiHUMU rpyrnamMu B 2018 p.

BepyunpoyBarureHiepHy CTPyKTYpY 3aifHATOCTI B YKpaiHi, po3IIMpeHH A 3allHATOCTI )KiHOKy cepiynpaBniHHA
Ta 3alHATOCTI YONMOBIKIB y couiapHil chepi Moo 6 3MeHIINTY piBeHb cerperaliii. Ajle peajnbHa CUTYyallis
i3 3abe3meueHHAM TeHIEPHOI piBHOCTI B YKpaiHi CBifunTh PO HAABHICTb TeHAEPHUX Aucnponopuii. Tak, y
poboToaBLiB pi3Hi OYiKyBaHHS [0 JOCBiAY poOOTH Bij IpeTeHeHTIB pisHOI cTaTi. 30KpeMa, B IIPOMO3NULIisAX
3 IOCBi/OM Bif 3 pOKiB JOMiHYIOTb «407I0Biui» BakaHcii. [Ipomosuiiit 3 HabiNbIINM HOCBiOM pOOOTH BABiUi
6inbire came ams 4onmoBikiB. KpiMm Toro, unMannit gocBif po6oT — BMMOTa BUCOKOOIIAYyBaHMX BaKaHCIiL,
AKUX Oinblre as 4onoBikiB. OfHAK, B JaHNIT MOMEHT B YKPalHCbKOMY CYCITi/IbCTBI CaMe Ha )KiHOK TpafgNIiitHO
HOKJIAJIAEThCS peaisalis ciMeiiHuX 000BA3KiB, OT>Ke B OibLIIOCT] BUIa/KiB >XKiHKYM BrOMparoTs Ti mpodecii
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18,4%
40,1%

12,7%

B 3aKoHO/IaBIIi, BUCOKOTIOCATOBI, KSPIBHAKH
O IparmiBHAKY TOPTIBI 1 chepu TocTyT

B TexniuHi CITYK0O0BIT

B [Tpodecionanu

O IpocTi npodecii

B CriemaicTi

[xepeno: MNobynosaHo Ha ocHOBI [13] Ta BAACHUX PO3paxyHKiB.

PucyHok 4. IlepeBakaroui cepu 3aiiHATOCTI )KIHOK B YKpaiHi 3a podeciiiHuMu rpynamMu y 2018 p.

i mocajmy, IKi XapaKTepU3YIOTbCA MEHIIMM HABAHTA)KEHHAM 1 THYYKOIO 3a/fHATICTIO i HE BUMAralTb BUCOKOI
iHTeHcuBHOCTI mpari. Taka acuMeTpis IPU3BOANUTD 1O BUHMKHEHHA «KiHOUMX» Ipodeciii, 10 NepeKoaKae
npodecifHOMY 3pOCTaHHIO >KiHOK i iCTOTHO 3HMXKYE iX SIKICTh TPYHZOBOTO XUTTA. UnMany ponb Bifirpae Toi
(axkT, 10 XXiHKY, 3 ypaXyBaHHAM JOMAIIHbO]I ITpalli HPalTh HabaraTo AOBIIe, HiXK YO/MTOBIKY, 1IJ0 HETATVBHO
BIUIMBA€E Ha AKiCTb iXHbOTrO XMUTTA. Tak, B yKpaiHCbKOMY CYCHiJIbCTBI TpajguLifiHO NPUCYTHINl TeHAepHUI
Aycbanatc y po3nofini foMaiHix 0608’3KiB (PrcyHok 5).

Tak, 3a JaHMMU COLiONOTIYHOTO ONMMUTYBAHHS «JOCTIKEHHs y4acTi XiHOK y cKIafi pobo4oi cunmm Ykpainm»
B 2012 p., 61M3bKO TPHOX UBepTell KiHOK Bifj3HAUM/IN, 1[0 CaMe BOHM IePeBa)KHO 3aiIMAIOThCS Yy BIACHOMY
floMorocIofiapcTsi mpubupaHHaM (78.4% pecrioHeHTiB) i mpuroTyBaHHAM iXi (75.3% pecrnonaeHTiB). biuspko
JIBOX TPETHH 3 YMC/Ia )KiHOK, IKi MAIOTb JiiTell 200 4iIeHiB CiM 1, 1[0 TOTPeOy0Th IOCTITHOTO KOIISANY, BiAIIOBiNN,
1[0 Typ6OTa PO LUX JII0feil BITHOCUTBCS caMe 10 1X 000B’3KiB. Bi/lbIIicTh )KiHOK TaKOX CTBEPH>KYBAIM, 110
caMe BOHM BiiTIOBifjaloTh B ciM’1 3a KYIiB/TIO IPOAYKTiB i TOBapiB MOBCAKIEHHOTO CIIOKMBaHHSI.

Takox 3a JaHMMM COL{O/IOTYHOTO ONMUTYBAHHS «JOCTIKEHH Y4acTi )KiHOK y CK1afi po6odoi cunm Ykpainm»
Taki pakTopy, SIK «KiHOYA CTaTh» Ta «HASBHICTH CiMeTHUX 3000B’13aHb» MIOCIAAIOTH IPyTe Miclie B PEITUHTY
¢dakTopiB puckpumiHanii y cdepi saitHATOCTI. Majbke 1O KOXKHOI AeCATOI >KIHKU-PECIIOHIEHTA yIIePeI>KeHO
CTaBMJINCD, JOPYYatoun iil meBHe 3aBAaHHs ab0 oniHiooun ii. Taka >x KinbkicTh npoiHdopMyBaa mpo Te, 110
TPAIUISA/INCS BUTIAZK BCTAHOBJIEHH sI HYDKYOI, B IOPiBHAHHI 3 KOJIeraMu, 3apo0iTHOI I/1aTy 3a po60Ty OfHaKOBOI
ninHocTi. Taki ABMIIA eMOTMBYIOTh KiHOK, 1030aBjsAo0uM ix cTuMyniB go mpaui. Ik 6ymo ckasaHo Buiie,
OJHUM i3 KOMIIOHEHTIB AKOCTi TPY/JOBOT'0 )XUTTA € 3a[J0BOJIeHicTb mpa1jero. OTxKe, TeH/iepHa HEPiBHICTb CYTTEBO
samkye ATK, npusBopgsauy B cBOIO uepry mo cIafy MOTMBAIlil Ta MPOAYKTUBHOCTI mpani. Take cTaHOBuUIIE
3HIDKY€E e(DeKTUBHICTD JisIIBHOCTI yci€el opranisamii.

AHarisyloun fleTepMiHaHTM TaKOTO ABUINA, K TeHepHa HEPiBHICTb MOXKHA 3a3HAUMTY, 1[0 OFHIEI0 3 TPUYNH
JIAHOTO SIBMIIA € TeHAEPHMIT AMCOATAHC MOXK/IMBOCTEN JOCTYIY XKIHOK [0 TifHOI Ipalii, 1[0 BUpa’kaeTbCs B
JOCUTb YaCTUX BUIIAIKaX BiZIMOBM >KiHKaM IpM IpuiioMi Ha poOOTy BHACIiOK TeH[EPHUX CTEPEOTUIIiB.
SIk BimoMoO, MOHATTA «TigHa Hpalsi» 3a 3MICTOM Ta 3a KPUTEPiAMU € JOCUTH ONMM3BKUM IO IOHATTS «SIKICTh
TPYZOBOTO XUTTs1». TOOTO 3a TAKMX YMOB BifIOYBa€THCS 3HMXKEHH I AKOCTi TPYJOBOTO >KUTTA.
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[xkepeno: MobyaosaHo Ha OCHOBI [6] Ta BAACHKMX PO3paxyHKIB.

PucyHok 5. Oco6iBOCTi po3MOAiTYy IOMalIHiX 000BA3KIB Y IOMOT'OCIIO/IAPCTBAX YKpaiHU

IcHYIOTD TAaKOX BiIMiHHOCTI B IKICHMX XapaKTepPUCTMKAX 3a/IHATOCTI Ta COLIiaIbHOMY CTaTyCi )KiHOK i 40/IOBiKiB.
JKinku e BracHukamu muire 22% 6isHec-CTPYKTyp Ta 6% 3aiiMaloTh KepiBHi Hocaau y cdepi Benmkoro 6isHecy B
Ykpaini. OTxke, iM Bakue OTpUMaTy KpPeIUT, OCKiIbKM BOHYM MAIOTh MEHIIe PeCypciB, AKi BOHM MOXXYTb JaTu B
3acTaBy. YpsJl He pOOUTb CIIellia/IbHUX 3YCU/Ib 3 PO3IIMPEHHA JOCTYITY )KiHOK 0 KpennTiB [14].

Posrnaparoun 3apyOikHMIT JOCBif HOpoNaHHA IpoOneMy, MOXKHA 3a3HAYMTHM, L0 HANpUKIa®, B JInTBi
KOMIIJIEKCHUII TeHJepHUI Mifxif mono peamisanii HOpM reHfiepHoi piBHOCTI 3abe3nedyioTh Taki iHCTUTYTH,
K EBPOIENCHKUI IHCTUTYT TeH/jepHOI piBHOCTI - opran €C, MeTOI0 SIKOTO € 36ip HaAiliHUX JaHUX 3 MUTAHHS
TeHJIEpHOI PIBHOCTI, iX aHaJIi3 i BUCYHEHH A poIo3uLii. MikMiHicTepcbKa KOMIcCif 3 piBHUX MOXX/IMBOCTEN 1A
YOJIOBIKiB i )KiHOK CK/Iala€ThCA 3 NMPEACTaBHUKIB YCiX MiHICTEPCTB i IBOX AemapTaMeHTiB. Ha 110 cTpyKTypy
IIOK/IaJIleHO OCHOBHY BiJIIIOBifla/IbHICTD 32 peasisaljilo KOMIIJIEKCHOTO reHjepHoro nigxoay. Komicis konTpomioe
BMKOHaHHA IIpOrpaM 3 TeHJIEPHOI piBHOCTI Ta peajisallilo iHIIMX TeHJEPHO OPi€EHTOBaHMX 3axojiB. BoHa
BHOCUTD IIPOIIO3MIIiI OO 3MiHM iCHYIOUOT'O 3aKOHOJABCTBA, KOHCY/IBTYE YP:AL 3 IMTaHb TeH/IepPHOI MOITUKH.
Kowmicis mpaijtoe B TicHii criBnpani 3 iHIIMMY aKTOpaMi HalliOHaJIbHOTO MeXaHi3My: OMOYACMEHOM 3 PiBHUX
MOXX/IMBOCTEN, PaflHUKOM IIpeM€p-MiHICTpa, BUEHMMM Ta HeypsamoBuMMM opraHisanismu. Kpim peamisanii
KOMIIJIEKCHOT'O T€HJIePHOTO IiIXOAY, LI CTPYKTYpa € 3HauyI[0l0 JAHKOIO B Ha/Iarofl>)KeHHi B3aeMOAIil MiX ycima
YaCTMHAMM HalliOHAJIbHUX MEXaHi3MiB, BK/II0YAal04M He Ti/IbKM Jep>KaBHMIL, a il mpuBaTHUI cekrop. lllopiuno
KOMICisl 3BiTY€ Iepes I/1aBOI0 CHCTeMY HalliOHa/IbHUX MeXaHi3MiB [18].
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OrXe, Ha HalIy AYMKY, YKpaiHi ¢} 3acTOCyBaTy JOCBifl TAKUX KpaiH, ik JIaTBiA i/InTBa, AKi ycninHo BUpilyoTh
npobnemMy reHpiepHoi HepiBHOCTi. CuUTyalisi YCKIafHIOETbCA THUM, IO CHOTOAHI B CHUCTEMi Hep>KaBHOTO
YIpaBIiHHA BiICYTHA CTPYKTypa, WO Ma€ peanbHi IOBHOBa)K€HHA 3 INTaHb BIPOBA[KEHHS TEHJEPHOL
piBHOCTI. ITicns agminicTparuBHoi pedopmu 2010-ro poKy mifpo3zin, BifNOBiZaAbHNI 32 TeHAEPHY MOJITHKY,
6yno ¢opmanbHO 36epeXxeHo, Xo4a JIOro CTaTyc i QyHKIII 3ajmiannucs HeBU3HaYeHMMU. BHaCIiZoK 1boro
BIIPOBAJI>)KEeHHs TeHePHMX MiAXOMIB Y CUCTEMY Jiep)KaBHOTO YIIpaB/IiHHA Bij0yBa€ThCs BKpail Hee(eKTUBHO.

Tax, B YkpaiHi e He HanmaropykeHa yHidikoBaHa cucTeMa BificTe>keHH: (iHaHCYBaHHA reHfiepHoI piBHOCTI. I]e
He Jla€ MO>K/IMBOCTI 06’ €KTMBHO OL[iHUTM BiJIOBiJHY YaCTKY HaIliOHA/IbHOTO OIOI>KeTy YKpaiHM.

HepocrarHA npepcTaBieHicTh XKiHOK Y COLIONOTiYHMX Ta €KOHOMIYHMX JOCTIKEHHAX € 3HAYHOK YaCTUHOO
npo6eMu reHiepHOI HEPiBHOCTI, Ky HEOOXiZHO BMPIIINTU B IEpIIy 4epry, OCKi/lbKM Ije JaCTb MOXK/IUBICTD
BUSIBUTY HaliO1/1bI1I 3HAY Y11 {UCIIPOTIOPILi], 1[0 BeA Y Th O reHAepHOI HepiBHOCTI. To6TO, HeoOXifHO chopmyBaTn
TeH/IepHO-YyT/IMBY CUCTEMY CTaTUCTMKM, WO BifoOpajkae pealpHUII CTaH Ha PiBHI peanizauil TpymzoBoro
MIOTEHIIia/ly Ta JTI0JCbKOrO KaIliTay. Ti BiICyTHICTb IIPU3BOAUTD [0 T€H/IEPHOTO AMCOATAHCY. AJle YU JOCTaTHBO
YIOOCKOHA/IeHH I O HUX JINIIIe IlepepaxoBaHMX Bu1ile GaKTOPiB [/1s BUPillleHHs IPOo6IeMy reHepHOI HepiBHOCTI?
IIpyyyHN LHOTO ABUILA JIEXATh B IVIOWMHI HIHHOCTEN i Ky/IbTypHu cycHinbcTBa. HUsbKnil piBeHb MOMITUYHOI
TeHJIEPHOI KY/IbTYPU B YKPaiHCbKOMY CYCIIiIbCTBI, CTiliKi reHepHi CTEpeOTUIIN — 1€ TIePEIIKOAY, AKi IOBUHHI
OyTy mogonaui B mepury yepry. HeBifkmagHyx 3aXoiiB HOTPiOHO BXXUTH, IIEPLI 32 BCe, HA IHCTUTYLiTHOMY PiBHI,
3MIHIOIOYY CTaB/IEHHS 10 Mpo6/IeM reHiepy B CYCIIIbCTBI, TPaHCPOPMYIOUM IIOCTYIOBO LIiHHOCTI reH/iepHOi
PiBHOCTIi Ha piBeHb I'pOMaJCbKUX OpraHisaliii, TPyJOBUX KONEKTUBIB i CBiJOMOCT] ITlepecidHOro rpoMafisHIHA.

OTXe, B pe3y/nbTaTi IPOBeJeHOr0 aHali3y, paKkTopamy, 10 CIPUSIOTh TeHJiepHiil HepiBHOCTI Ta 3HVDKEHHS
AakocTi xutTa 1a ATIK, 4K ii ck1agoBoi, aBTOp BBaXka€ BifIcyTHICTb B YKpaiHi Ha lep>)KaBHOMY PiBHi:

e  MeXaHi3My aHa/i3y Ta OL[iHKM IreH/IepHOI PiBHOCTI;

e Y3TOJ)KEHUX 3yCUJIb JIep>KaBU, poboTOMABIIiB Ta CYCIIi/IbCTBA 1A IOCATHEHHA TeH/IEpHOI piBHOCTI;
e  LinbOBOro piHAHCYBAaHHA IeH/IEPHUX IIPOTPAM;

e  IeHJIEpPHO-aJleKBaTHOI HOPMAaTMBHO-IIPAaBOBOI 6as3M.

IIpossBaMu reHJiepHOI HEPIBHOCTI BHACHiIOK LIbOTO € TaKi ABMINA, AK TeHIEPHUIl pO3pUB B OIUIATi Ipani
JKiHOK 1 4OJ/IOBiKiB, reH/iepHa cerperauisa Ta AUCKpUMiHaLifA, SHVKEHHA AKOCTi TPYLOBOTO XUTTA i 3HU>KEHHA
eeKTVBHOCTI [isI/IbHOCTi OpraHizaiii.

BUCHOBKMU

Y pesynbTaTi HpOBeAEHOTO JOCIi/IKEHH MOXKHA 3pOOMTH BUCHOBOK, 1[0 Ha Cy4acCHOMY eTali B YKpaiHi HeMae
MeXaHi3My aHajIi3y Ta OL[iHKM T'eHJepHOI piBHOCTI. B yKpalHCbKOMY CYCIiJIBCTBI BCe 1Lje Ma€ Miclle IPUXOBaHa
AVCKPUMiHaIlifl, KOHCEPBATMUBHI TeHJEPHI CTEPeOTUIN, IO MOBSA3YIOTh POIb XXiHKM BUKJIIOYHO 3 CiM€lo, a
YOJIOBiKa — 3 TPOMAJICHKOIO [Iis/IPHICTIO. 32 TaKMX YMOB Bi/jOyBaeTbCs 3HMOKEHHS SIKOCTi TPYZOBOTO XKUTTS
JKiHOK.

OT>xe [/1s1 HOCATHEHHSI BUCOKOTO PiBH: SIKOCTi TPYAOBOTO XUTTS B YKpaiHi HeoOXigHO 3abe3medntn:

o edeKkTUBHUII MeXaHi3M aHaJi3y Ta OIiHKM reHAepHOI PiBHOCTI, [0 BK/IIOYaTMMe BBEeJEHHA IO 3BITHOCTI
CTaTUCTUYHMX JIAaHUX, SKi BiJOOpa’kaloTh piBeHb reH/iepHOI PIBHOCTI 3a JOIIOMOrOI0 TeHEPHO-4yTIMBUX
CTAaTUCTUYHUX iHAMKATOPiB;

e MEXaHi3M KOHTPOJIIO TeH/IEPHO-YYT/IMBIX CTATUCTUYHUX IaHUX Y GOpMi MOHITOPMHTY Ha piBHi opranisamii
Ta Ha [ep>KaBHOMY PiBHi;

e  BBEJICHHS I'eH/IePHOI eKCIepTI3M HOPMAaTUBHO-IIPABOBUX aKTiB y cdepi mpaui Ha piBHI gep>kaBy;

o  OHOfKeTHe IUIAHYBaHHA 3 YPaXyBaHHAM TeHJCPHUX aCIIeKTiB;

o 00K reHJilepHUX IUTAHb B Ais/IBHOCTI MiHICTEPCTB Ipalli, aconianii po6oTofaBLiB Ta HPOdCHiNoK;

e  TiAgBUINeHH:A iHQOPMaLiiIHOI IPaMOTHOCTI HaceJIeHHS B 00/1aCTi FeHJepHUX IIPOO/IeM.
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JlocsArHeHHs YCHILIHOTO BMpilleHHs Ipo6ieM reHiepHOl HepiBHOCTI BMMarae 3aCTOCYBaHHs CyYacHUX iHCTPY-
MEHTIB T'eHJIePHOI NOMTUKN. [lep>)KaBHa CTaTUCTMKA YKPAiHM He BUKOPMUCTOBYE I'€HIEPHO-YYTINBI iHIMKATO-
pU 1 BUMipIOBaHHA piBHA HEPiBHOCTI. BpaXyBaHHA acIleKTy reHJiepa y CTaTUCTUL € NepefyMOBOIO MOABU
HOBUX MO>XX/IMBOCTeN! JI/Isl JOCSATHEHH: reHfepHoro 6amancy. Tak, icHye HeoOXijHICTb BBeJleHHs iHAMKATOPIB,
1[0 TIOB’SI3aHi 3 BUTPaTaMM Yacy XKiHOK i YO/IOBIKiB, IX y4acTb Y HeOpMaIbHOMY CEKTOPi eKOHOMIKM, ZaHi PO
JIOMaIIIHE HACWJIBCTBO i CEKCU3M Ha po6OTi, pO3HOAi pecypciB, JOXOZ TOILIO.

TenpiepHa piBHICTD € OpieHTMPOM 1 YKpaiHy Ha IIUIAXY €BpoiHTerpauii. [HcTUTy T, 1110 GOpMYyI0Th eKOHOMIYHE
JKUTTA CYCHi/IbCTBA B KpaiHi, IOBUMHHI CTaTyu TeH€pHO-OpieHTOBaHUMM. PiBHI MOX/IMBOCTI i piBHE CTaBlIeHHA
y Bcix cdepax MOMTUYHOTO, €KOHOMIYHOTO i CYCIiIBHOTO >KUTTS He0OXifHi, 11100 i 4omoBiKM i )KiHKY B piBHIiit
Mipi Many BUCOKY SIKICTb KUTTA i focTym jo rifHoi mpari. Ile Moxe gaty MOXX/IMBICTD BUPIIINTU TTPo6IEMy
TeHJIEpPHOI HEPiBHOCTI Ta CYTTEBO MiJBUIIUTH AKICTb TPYHFOBOTO XUTTA Ta AKICTb )XUTTA 3arajOM.
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