OpraHi30OBYIOTbCSI ~ MOIIMPEHHS  BIAMOBIAHMX  1H(GOpMALIHHUX  MaTepiasis,
CrielliaibHl CeMiHapu Ta TPEHIHTH Uid jJemMoOun3oBaHux ydacHukiB ATO.
AKTyaJbHUM HAmpsSMOM JIEpKaBHOTO CHPHUSHHS 3aiiHsATOCTI ywyacHUkiB ATO €
CIIIBIpalll PETIOHATLHUX CIY)KO 3alHATOCTI 3 BIHCHKOBUMM KOMicapiaTaMH.
OcTaHHI PO3MIIIYIOTh y CBOiX NpUUMaNbHAX 1HQopmariito npo nociayru JC3,
MOXJIMBOCTI Ta YMOBHU OJIEpP)KaHHS JIOMIOMOTH Yy 3B’SI3Ky 3 O€3poOITTIM JJis
nemo6inizoBanux yyacHukiB ATO. V cBoto uepry, 3a cnpusiHas J{C3 Ha BICEKOBY
CIyxk0y 3a KOHTpakTOM Oyno mnpuiiHiaTo 4,7 THC. OCI0 3 YHClIa KOJMIIIHIX
yuacHuKiB ATO, 3 sikux 1,7 Trc. oci6 y ciuni-Bepecti 2017 p. [5].

3 orisiny Ha BUKIAJEHE BHUIIE MOXKHA 3pOOMTH BHCHOBOK, IPO T€, IO
Jiep’kaBa BUKOPHCTOBYE IIUPOKUN CHEKTP 3aXOJiB IMOAO CHPHUSHHS 3alHSITOCTI
yuacaukiB ATO, ogHak, mo-miepiie, yci BOHU CKOHIIEHTpOBaHi Ha aisuibHOCTI JIC3
1, a piBeHb CHIBIpaIll 3 HEJEP>KaBHUMHU OpraHizaiisiMu, sIKi MOXYTh HaJaBaTu
aHAJOTIYHI ~ MOCHYTW, 3alMIIA€Thbcsl  HepoctatHiM. [lo-mpyre,  peasbHy
€(EeKTUBHICTh LIMX 3aXOJIB JOCUTh CKJIAJHO OLIHWUTH, BPAXOBYIOUM BIJICYTHICTh
BI/IMOBITHUX METOJAUYHUX PEKOMEHIAITIN.
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MIGRATION OF YOUNG PEOPLE IN THE FRAMEWORK OF
EXTERNAL LABOUR MIGRATION

In the current context of globalization of the society social and economic
life, labor migration is one of the most serious problems of our country. It is
migratory processes influence the development of the employment potential of the
population. In recent years, for Ukraine, migration of young people becomes more
and more popular, and it is based on the desire for prosperity and security. In the
context of the migration young people are recognized as one of the most mobile
social groups and make up about a third of all migrants in the world. Migration of
young people is a huge loss for socio-economic progress of any country that may
have extremely negative consequences on the demographic, economic and social
situation in the country. That is why the theme of youth migration is quite relevant
in modern Ukraine and requires a detailed study of its trends and main reasons.

To date, the external migration of the workforce in the territory of Ukraine is
a reality as evidenced by the large outflow of manpower abroad. According to the
Research Institute of demography and social research "External labor migration of
the population of Ukraine, the main reason for traveling abroad, 6 out of 10 of the
migrants, is the low level of remuneration in Ukraine. But a particularly acute
problem of migration appears among young people aged from 14 to 35 years old,
which is the major part of the migrants, and is the most active part of the
population that is looking for a better future and prone to easy adaptation in
various foreign environments. Search of free employment with higher-wage,
opportunity of professional growth. In recent years, the number of students who
study in EU countries bordering with Ukraine significantly increased: Poland, the
Czech Republic, Slovakia, Italy, Spain. This is due to the increasing availability of
education abroad, expansion of international cooperation of Ukrainian universities
and deepening economic ties with the EU, the expansion of opportunities of
learning and academic exchange abroad. Most of these students do not return home
and are employed in foreign countries where the standard of living is more
attractive, better employment opportunities and higher salaries. Therefore, the
main causes of migration of the Ukrainian youth may include: first and foremost,
financial reasons: finding sources to improve their financial and economic status
by raising the level of wages, free job placement, finding the best living and
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working conditions abroad. Secondly, the impact of political and economic reasons
like political instability in the country, the unfavorable economic situation in the
country; profit less business conditions for small and medium entrepreneurs,
corruption in all areas of social, political and economic life, the hopelessness of a
country's economy as a whole. Thirdly, socio-cultural reasons: the search for
bigger and better opportunities in the social sphere: education, medicine, pension,
better living conditions, a higher level of culture, and confidence for the future of
children. Fourth, the absence of prospects in professional development and career
growth,

Therefore, in order to suspend the migration loss, our Government needs to
improve state policy at the regional level, the important direction of which should
be a policy to create the best economic conditions and decent social standards to
reverse the migration of numerous Ukrainian labor migrants.
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CYYACHI ACHHEKTU COLIAJIBHO-TPYJOBUX BIITHOCHUH
3AMHSTOCTI

B cydacHMX yMOBax MaKpOEKOHOMIYHOI HECTAaOITLHOCTI 3arOCTPIOIOTHCS
MUTaHHS PO3BUTKY COIIaTbHO-TPYIOBUX BITHOCHH 3aHHSATOCTI.

3a pesyabTaTaMu BHOIPKOBOTO OOCTEKEHHSI HACEJIEHHS (JOMOTOCIIOaPCTRB)
3 TUTaHb €KOHOMIYHOT aKTUBHOCTI KUTBKICTh 3alHATOrO HaceyneHHs Bikom 15-70
pokiB y II kBaptani 2017p. cranoBwia 16,4 MiiH. 0ci0, a KUIbKICTh 0€3pOOITHUX —
1,6 MuIH. 0c10.

PiBenp 3aitHATOCTI HaceyneHHs BikoM 15—70 pokiB craHoBuB 56,8%, 1110 Ha
0,1% wmenme, uix y II kBapram 2016p., BomHOYac cepel HaceJICHHs
mpare3aaTHOTO BIKY 1€l moka3HuK 301biuBes Ha 0,4% 1 ctaHoBUB 65,1%.
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